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Viston
“To provide superior banking service, focused
on customers’ needs. To contribute to the
economic development of the area through
innovative ideas, technology and new
products. To maintain a long lasting and

trustworthy relationship with the local
community.”
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Profitability Analysis
Gross Revenue 171.58
Met Inferast Incomsea od.62
Operating Profit 1926

Met Profit 1422

Ratio Analysis 2014-15 201314 2012-13
CASA % 572 | 3704
Return On Equity 16.80
Roturn On Assols 092
Interest Spread 3.87

Dividend %6 16.00

¥ In Crores
*Adjusted EPS
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+ Pioneer in bringing state-of-the-art banking facilities in rural
areas at low cost.

= Promoting financial inclusion in the area of operation since
inception by providing easy access of banking services to the
masses.

= Extension of banking services to the unbanked villages through
Suvidha Kendras (Brick & Mortar B.C. Outlets).

= 7 day branch banking from day one with extended and
uninterrupted banking hours.

« Maintaining a high credit deposit ratio of above 60%.
* Business CAGR of more than 249%.
« One-stop financial hub in rural and semi urban areas.

= Contribution towards economic development and employment
generationin the area.

= Surpassed national targets in priority sector, agriculture and
weaker section advances.

= Average business per branch of ¥ 67 crores.

« Accredited with CICAI' Award for excellence in financial
reporting for two consecutive years.

+ Ranked amongst India’s 100 best companies to work for by
‘Great Place to Work Institute’ in India for two consecutive years



Managing Director’s Note

Dear Shareholders,

Capital Local Area Bank Limited, the largest
Local Area Bank in the country, completed 15
years of operation on January 14, 2015 with
excellent parformance in all spheres. The Bank
has been operating in three contiguous Districts
of Jalandhar, Kapurthala and Hoshiarpur in
Funjab for the initial 13 years. In January 2013,
the Reserve Bank of India accorded the approval
for expansion in the area of operation of the
Bank to two more Districts of Ludhiana and
Amritsar in Punjab.

The Bank pionaerad in bringing modern banking
facilities to the rural areas at low cost. In line
with the purpose for which the Local Area Banks
have been set up, the Bank focused on
promoting Financial Inclusion in the area of
operation since inception by making banking
services accessible to the common man. The
Bank is providing a safe, efficient and service
orianted repository of savings to the local
community on one hand, and reducing their
dependence on moneylenders by making need
based cradit easily available on the other hand.

The total business of the Bank has crossed
2500 crores spread out in 39 branches (18
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“From day one, the Bank has provided
a gateway to the unbanked
population to avail banking services
at low cost. The focus to serve
common man and the local touch
advantage has given Capital Local
Area Bank a competitive edge over
other banks in the region.”

rural, 15 semi urban, 4 urban and 2
meatropalitan), with more than 3,21,000 number
of accounts. During the current financial year 10
new branches will become operational. The
Bank has about 80% of its business in rural and
samiurban areas, with Priority Sector Lending of
68.27% of the Adjusted Met Bank Credit as on
March 31, 2015. The Bank is extending loans
primarily to small borrowers as 59.65% of the
total advances are up to the ticket size of T25
lacs as on March 31, 2015, The tremendous
performance of the Bank is evident from the fact
that most of its branches have become the
largest branches at their respective centers in
this short span.

The Bank has shown remarkable results across
board during the year ended March 31, 2015,
The total deposit of the Bank increased from
T1264.14 crores as on March 31, 2014 to
=1506.78 crores as om March 31, 2015
registering a growth of 19.19%. Total advances
have increased to T926.84 crores as on March
31, 2015 as against T755.56 crores as on March
31, 2014, registering a growth of 22.67%. The
total Business of the Bank has increased to
T2433.62 crores as against T2019.70 crores as



on March 31, 2014 registering a growth of
20.49%. The gross revenue of the Bank
increased to T171.99 crores as on March 31,
2015 as against 140.73 crores as on March 31,
2014, The net interest income increased 10
T54.62 crores as on March 31, 2015 as against
T46.24 crores as on March 31, 2014, The Net
Profit of the Bank has increased to ¥14.22 crores
as on March 31, 2015 as against ¥10.61 crores
as on March 31, 2014, resulting a growth of
34.02%.

Financial Inclusion

Going ahead with the national agenda to provide
banking services in every unbanked village with
population of 2000 and above, the Bank has
voluntarily adopted 10 villages in the first phase
out of 178 such villages identified in the area of
operation of the Bank. The Bank has taken the
lead in its area of operation with extension of
Banking Services in these centers through
Business Correspondent Model by opening 14
Suvidha Kendras (Brick & Mortar BC ouflets)
whereas SLBC allocated only 3 unbanked
villages. In a short span, the Bank has generated
a total business of more than T155.00 crores
through ‘Suvidha Kendras' by opening 24,000
accounts.

From day ona, the Bank has provided a gateway
to the unbanked population to avail banking
services at low cost. The Bank has set a rare
axample in this regard as 26.74% of the total
Savings Bank Accounts are ‘No Frill Accounts’
asonMarch 31,2015,

The focus to serve common man and the local
touch advantage has given Capital Local Area
Bank a competitive edge over other banks in the
reqian.

| am glad to share with you that Capital Local
Area Bank has been ranked as number 1 in
Banking Sector amongst India's 100 Best
Companies to work for 2015. The Bank has
made to the list of India’s 100 Best Companies to
work for the second consecutive year. This year
‘Great Place to Work Institute” in India has
covered more than 700 organisations to assess
top 100 best workplaces, Great Place to Work is
a global Institute with its Headquarters at San
Francisco, USA and has presence in more than
45 countries across globe. This Institute has
covered more than 25 years of research,
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recognising and building great work places
worldwide and conducts the world's largest and
most reputed study of workplace excellence
and people management practices. The Indian
branch of this Institute started working about 12
years ago. Every year, they conduct a research
of more than 600-700 organisations working in
India.

The Reserve Bank of India issued guidelines for
Licensing of Small Finance Banks in the private
sector on November 27, 2014 and allowed Local
Area Banks to apply for conversion to Small
Finance Bank. The objective for setting up of
Small Finance Banks is to further financial
inclusion by providing savings opportunities to
the common man and supply of credit to small
business wunits, small and marginal farmers,
micro and small industries and other
unorganized sector entities, through high
technology low cost operations. There is going
to be no restriction in the area of operation of
Small Finance Banks and these Banks will get
the Scheduled Bank status apart from a number
of other benefits. Accordingly, Capital Local
Area Bank has applied for conversion to Small
Finance Bank. The objective and business plan
on which the Bank has been working
commensurates with the objective for which
‘Small Finance Banks' are being set up.
Conversion of Capital Local Area Bank to Smaill
Finance Bank will give a great boost 1o the
expansion plan of the Bank, resulting immense
growth in business and profitability.

The Bank which is already a proud market leader
at most of its operational centers and
endeavours to hold this similar position at the
new centers to be added in future as well. | am
thankful from the core of my heart to the
Promoters, Directors, Government Authorities
and Reserve Bank of India for their guidance and
support. | sincerely offer my gratitude to the
entire team of the Bank for its dedication,
sincerity, team work, commitment, selfless
initiative and hard work.
Sarvjit Singh Samra
Managing Director

Companses "
1o Work for 2015
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Dear Shareholders,

The Directors of the Bank have great pleasure in
presenting the 16~ Annual Report on the
busingss and operalions of the Bank along with
the audited accounts for the year ended March
31,2015,

Economic Overview

The Indian economy in the year 2014-15 has
emerged as one of the largest economies with a
promising economic cutlook on the back of
controlled inflation, rse in domestic demand,
increase in investment, decline in il prices and
reforms among others. The economy of India is
the seventh largest in the world by nominal GDP
and the third largest by Purchasing Power Party
(PPP). According to Finance Ministry,
Government of India, the annual growth rate of
the Indian economy is projected to have
increased to 7.4% in 2014-15 as compared with
6.9% in the fiscal year 2013-14. Qver the six and
half decades since independence, the country
has brought about a landmark agricultural
revolution that has transformed the nation from
chronic dependence on grain imports into a
global agricultural powerhouse that is now a net
exparter of food. Life expectancy has more than
doubled, iteracy rates have quadrupled, health
conditions have improved, and a sireable
middle c¢lass has emerged. India is now
home to globally recognized companies in
pharmaceuticals and steel and information and
space technologies, and a growing voice on the
international stage that is more in keeping with
its enormous size and potential.

The financial year 2014-15 has been
characterized by mega events, The socio-
economic scene at the global level has been
multi faced where on one side in the developed
world the US has staged a remarkable economic
recovery and Japan trying its level best to edge
past decades long deflation and on the other
hand Eure zone has been marred by rising
government debt and deteriorating fiscal health
and fast deteriorating economic health with
fears of deflation looming large and on the other
hand, the developing world economies too have
witnessed varied developments. India, has
emerged as a big winner of the current financial
yearon many fronts, first and foremost, India has
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alected a central government with a strong
mandate with a strong economic developmental
agenda, secondly, the fall in commaodity prices,
specially crude oil has benefited India to a great
extent as India is primarily a crude oil importer,
the massive fall in crude oil prices has improved
India's fiscal and current account deficits to a
large extent, making India a favorite investment
destination. The graan shools are visible and
economic cycle looks promising for a
turnaround in the quarters and years to come.
However, economic growth and industrial
growth rates are yet to revive. As for banks,
mounting non-performing assets continue to
remain as an area of concern. The good thing is
the future expeclations of economic recovery
gives glimpse of hope to the banking industry for
business revival and improvement in asset
quality.

Mow, coming to our land, Punjab, the
land of unlimited possibilities where
agriculture, small and medium scale industry
and entrepreneurship is blossoming. Capital
Local Area Bank, is putting in its share in the fast
paced economic development of the stale of
Punjab. Punjab has witnessed fast track
economic development and structural shift over
the past half century. Punjab was a state known
primarily for its agriculture, livestock, forestry,
and less for industries, minerals, tourism. The
demographics are changing and changing for
the good. There is a growing middle class with
regqular monthly income besides agriculture
income. Punjab was looked upon as an
agricultural economy where big industrial units
were a rarity and banking industry did not play its
role effectively besides being a deposit unit
because of its huge NRI base, Set up with the
objective to augment credit for viable economic
activities in the rural areas and bridging the
credit gap, Capital Lecal Area Bank Limited,
caters to the needs of rural India and have been
delivering a wide range of financial services and
providing world-class banking services to the
local rural community at a low cost. The
hardworking youth is making a difference to the
state by diversifying away from agriculture
based occupation to urbanization and
industrialization; most of the educated
segment of the youth is striving to
become entrepreneurs creating more job



opportunities for their peers. Capital Local Area
Bank endeavor to nurture the entrepréeneurship
of the youth to accelerate the economic growth
of the area through provision of credit at grass
root level and employment generation. In order
to remove institutional inhibition and create
awakening among masses to avail banking
facilities, the Bank endeavored for inclusive
growth from the very inception and introduced
very low cost deposit products and later no frill
deposit accounts and has been instrumental in
rural uplitment in the area of operation. The
Bank is pioneering the 7 Day Banking role that
we have been playing from the day one, The
Bank iz proud and privileged that it had been
successful in bringing high-tech, customized,
thorough professional banking services with a
parsonal touch to the rural populous which have
now been well recognized resulting in the
tremendous response which the bank received
at the time of opening new branches in the area
of operation. The Bank has completed 15 years
during the wyear 2014-15 and achieved a
phenomenal growth in all its operations. The
Bank has been delivering record breaking
performance in every sphere, depicting faith by
the stakeholder and dedication by team
members. The Board is elated to share with you
that as the result of consistent, trustworlhy and
ethics based performance of our Bank, the Bank
has been rewarded by Reserve Bank of India
operational expansion to serve a bigger
community. Our Bank have always and will
always strive to serve the bigger purpose by
strong values and world class banking services
at an affordable price.

We were granted permission for opening of five
new branches by the Reserve Bank of India on
July 25, 2014 out of which four branches have
been opened during the financial year 2014 -13.
The Bank has a total of 38 branches as on date.
Out of which 17 branches are rural, 15 are semi-
urban and 4 are urban and 2 are metropolitan.
The 39" Branch at Lambra, which is a rural
branch will be opened on April 27, 2015
Exponential growth has been recorded in rural
business during the year-ended March 31, 2015,
The Bank has partnered in the growth and
devalopment of its various stakeholders, which
has in turn made the Bank post record
performance in every spherg. The year has
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anded at a positive and a progressive note for all
of our stakeholders with a pickup in the
investment climate and our bank will make the
most of all the opportunities in hand.

Operating Performance

The Banking sector has witnessed extreme
divergent scenarios. The year gona by saw
softening monetary policy by the RBI as inflation
got weall within the target range. The Banking
Sector, though has been facing asset quality
issues but the fiscal and monetary policies going
forwards along with developmental agenda of
the central government augurs well for the future
of banking industry as a whole in the years
to come. Our Bank has always held sound
business ethics and performed reasonably well
with handsome growth during this tough time.
The Bank has achieved another milestone with
the total business surpassing 2436 crores
during the year 2014-15. Despite the economic
slowdown, the Bank has shown remarkable
growth for the year ended March 31, 2015 at a
glance is as under;

1. Deposits of the Bank increased to ¥1506.78
crores as on March 31, 2015 as against
¥1264.14 crores as on March 31, 2014
registering a growth of 19,19%.

2. Advances of the Bank increased to T929.30
crores as on March 31, 2015 as against I757.61
crores as on March 31, 2014 registering a growth
of 22.66%.

3. Total business of the Bank increased to
T2436.08 crores as on March 31, 2015 as
against ¥2021.75 crores as on March 31, 2014
rasulting in a growth of 20.49%.

4, Gross income increased to ¥171.99 crores as
on March 31, 2015 as against T140.73 crores as
on March 31, 2014 registering a growth of
22.21%.

5. Met interest income of the Bank increased to
¥54.62 crores as on March 31, 2015 as against
T46.24 crores as on March 31, 2014 depicting a
growth of 18.12%.

6. Met Profit increased to ¥14.22 crores as on
March 31, 2015 as against T10.61 crores as on
March 31, 2014 registering an increase of
34.02%.
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7. Fixed assets of the Bank have increased to 9. Reserves & Surplus as on March 31, 2015
T3254.13 lacs as on March 31, 2015 as against increased to I72.25 crores as on March 31, 2015
13192.25lacs as on March 31, 2014, against ¥64.08 crores as on March 31, 2014.

8. Net Worth of the Bank has increased to 789.51
crores as on March 31, 2015 as against 379.77
crores ason March 31,2014,

Financial Highlights
2 In Crores Year Ended Year Ended Growth
March 31, March 31, % age

2015 2014

*¥In Crores
“Adjusted EPS



The Bank values its customer satisfaction and
we base our every endeavor argund it. The Bank
has been continuously striving to provide world
class banking services under single roof at low
cost since day one. Envisioned to establish long
lasting relationship with the local communities,
the Bank focuses towards personalized banking
and strives to create an innovative and
responsive approach inits area of operation with
an ultimate objective to further financial
inclusion in its area of operation since inception,
Qur business model has been designed such,
that it enhances our performance and backs us
up in tough times., It has been set up and
strengthened over the years with the faith and
trust of local communities.

There has been an increase of 25.26% in MNet
Advances with Credit Deposit ratio of 61.67% as
on March 31, 2015 which shows the
commitment of Bank in achieving its objective
for provision of credit and promating inclusive
growth. The Bank as envisioned is obligated for
economic development of the area of its
operation. The loan portfolio is well diversified
coupled with customer delight, competitive
pricing, faster credit delivery with an overall
ohjective of bringing modern banking services
at low costin rural areas.

Extensionin Area of Operation

The area of operation of the Bank was extended
from 3 districts of Jalandhar, Hoshiarpur and
Kapurthala to 5 districts with addition of big,
largely populated commercially developed
districts of Amritsar and Ludhiana. This
extension has given an impetus for substantial
growth. The Bank has opened 4 branches during
the year 2014 -15 i.e. Jagraon and Khanna
Branches in Ludhiana district, Rayya Branch in
Amritsar district and MNadala Branch in
Kapurthala district.

Bonus Issue & Capital Adequacy Ratio (CAR)
During the financial year 2014-15, the Bank
issued 15,69,543 number of bonus shares to the
existing shareholders of the Bank in proportion
of 1 (One) Bonus Equity Share of T10/- each for
every 10 (Ten) fully Paid-up Equity Shares of
10/~ each held by them with capitalization of
sum to the extent of 1,56,95,430 (Rupees One
Crore Fifty Six Lacs Ninety Five Thousand Four
Hundred Thirty only) standing to the credit of
Securities Premium Account of the Bank.
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To anhance the Capital Adequacy Ratio, the
Bank issued Upper Tier Il Base - | Compliant
Bonds 2014-15 in the nature of debenture of
face valuye T10.00 lakh each for cash, to the
extent of ¥14.00 crores on March 31, 2015,
which are listed in the Bombay Stock Exchange
w.e.f. April 17, 2015, During the year, the Bank
issued Lower Tigr Il Subordinated Debt Bonds in
the nature of debentures of face value of
¥1.00,000/- each to the extentof ¥ 9.47 Crores.

The Paid up Capital of the Bank as on March 31,
2015 was T1726.50 lacs. The Capital Adequacy
of the Bank ason March 31, 2015 was 15.22%.

Great Place toWork

Capital Local Area Bank has been ranked
amongst India’s 100 Best Companies to work for
2015 for the second consecutive year by "Great
Place to Work Institute’ in India. The awards in
this regard are likely to be announced in a
function at Mumbai by first week of July, 2015.
This year the Instituteé has covered more than
700 crganisations to assess top 100 best
workplaces. Great Place to Work is a global
Institute with its Headguarters at San Francisco,
USA and has presence in more than 45 countrigs
across globe. This Institute has covered more
than 25 years of research, recognising and
building great work places worldwide and
conducts the world's largest and most reputed
sludy of workplace excellence and people
management practices. The Indian branch of
this Institute started working about 12 years ago.
Every year, they conduct a research of more than
600-700 organisations working in India.

Small Finance Bank

The Reserve Bank of India issued guidelines for
Licensing of Small Finance Banks in the private
sector on November 27, 2014 and allowed Local
Area Banks to apply for conversion to Small
Finance Bank. The objective for setting up of
Small Finance Banks is to further financial
inclusion by providing savings oppartunities to
the common man and supply of credit to smaill
business units, small and marginal farmers,
micro and small industries and other
unorganized sector entities, through high
technology low cost operations, There is going
to be no restriction in the area of operation of
Small Finance Banks and these Banks will get
the Scheduled Bank status apart from a number



of other benefits. Accordingly. Capital Local
Area Bank has applied for conversion 1o Small
Finance Bank. The objective and business plan
on which the Bank has been working
commensurate with the objective for which
‘Small Finance Banks' are being set up.
Conversion of Capital Local Area Bank to Small
Finance Bank will give a great boost to the
expansion plan of the Bank, resulting immense
growth in business and profitability.

Dividend

The year gone by has been monumental in
several respects. The Bank has shown stellar
performance in every sphere. The Bank has
generational opportunity fo expand in newer
geographies and reap the benefits of its brand
equity. The years of hard efforts and providing
thiz golden opportunily to the Bank. The Bank
constantly endeavors to share the growth of the
bank with the shareholders in the form of
dividend distribution and higher capital
appreciation by retaining adequate quantum of
profits to meet future expansion plans. A sum of
¥355.49 lakhs out of the profits has been
transferrad to Statutory, besides making
provigions against Standard Assels as per
norms of the Resarve Bank of India. Keeping in
view the twin objectives to strengthen our
Capital base and reward the shareholders, the
Directors propose to plough back 80.57% of the
profit and have recommended a dividend of
16%: for the yvear 2014-15 as against 10% for the
year2013-14,

Advance to Prierity Sector and Weaker Section

The basic model of the bank has been buill
around catering to the financial needs of its

Advance Profile
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clientele in the best possible way with
continuous focus on facilitating Priority Sector
Advances and to meet the banking needs of the
weaker sections of the society. The Bank has
always been striving for adequacy and
genuineness of the facilties provided in the
major thrust areas, namely Priority Sector and
Weaker Sections. Being a Local Area Bank, the
Bank has taken the responsibility in is true
sense to be one step ahead in discharging
banking and other related financial requirements
of peocple in the rural sector. Prionty sector
advances increased to ¥515.88 crores as on
March 31, 2015 as against ¥392.59 crores as on
March 31, 2014, registering a growth of 31.40%,
The Pricrity Sector Advances stood at 68.27%
of the Adjusted Net Bank Credit of previous year
i.e. March 31, 2014 above the 40% benchmark
set by the Reserve Bank of India. The total credit
to agriculture has increased 1344.94 crores as
on March 31, 2015 as against ¥260.75 crores as
on March 31, 2014 showing a growth of 32.29%
which stood at 45.65% of the Adjusted Net Bank
Credit of previous year i.e. March 31, 2014, The
Bank has made majority of its Direct Agriculture
Advances under its CAPITAL KISAN CREDIT
CARBD Scheme. The scheme is cuslomer
friendly and has given impetus to the flow of
credit to agriculturists, This scheme has been
largely instrumental in uplitment of credit
availability in rural areas under the jurisdiction of
our bank. Advances to Weaker Sections also
continue o receive special priority. The
advances made to Weaker Section including
Small and Marginal Farmers, Scheduled Castes,
etc. stood at £105.01 crores. The advances to
weaker sections steod at 13.90% of Adjusted
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MNet Bank Credit of previous year i.e. March 31,
2015 as against the regulatory benchmark of
10%. The Bank has initiated number of steps to
increase lending to Priority Sector/Weaker
Sections, including identifying potential centers
for focused lending, imparting training to officers
on rural lending, liberalised credit norms and
softening interest rates.

Financial Inclusion through *Suvidha Kendras'
To spearhead ‘Inclusive Growth' in the area of
operation, the Bank initiated series of measures
in all its branches for achieving 100% financial
inclugion. These measures include:

1. Voluntary adoption of Villages/Municipal
Wards for 100% financial inclusion.

2. Door-to-Door Survey and collecting data of
financially excluded households.

3. Opening of Suvidha Bachat Accounts of the
financially excluded.

4. Providing credit through General Credit Card
Scheme.

5. Promoting micro lending through JLG model.

The Bank has completed 100% Financial
Inclusion in the adopted 129 villages and 50
Municipal Wards, covering population of
2,684,323 and 50,282 households. The Bank has
submitted the branch-wise progress report to
the respective Lead District Managers. The
Bank hasz opened 52,798 Number of ‘Mo Frill’
accounts up to March 31, 2015 under Financial
Inclusion of those households that did not have
any access to banks/post offices constituting
26.74% ofthe total saving accounts of the Bank,

The promoters with local background clearly,
understood the problems faced by the rural
population to avail banking services. From day
one, Capital Local Area Bank introduced state-
of-the-art branches in rural areas with 7 day
branch banking and uninterrupted extended
banking hours from 10:00 am to 5:00 pm from
Monday to Friday and from 10:00 am to 2:00 pm
on Saturday and Sunday. This helps rural
masses to avail banking services conveniently
and efficienthy.

The Bank has taken the lead in its area of
operation with extension of Banking Services at
these centres through Business Correspondent

—
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Model by opening 14 Suvidha Kendras (Brick &
Mortar BC outlets) against only 3 such centres
allocated by State Level Bankers' Committee
(SLBC), Punjab. In a short span, the Bank has
been able to generate a total business of
¥143.00 Crores through these ‘Suvidha
Kendras' by opening 22.561 number of
accounts. The Brick and Mortar BC outlets are
not only furthering financial inclusion, but have
also become a source for business generation
for the Bank. The Reserve Bank of India, Rural
Planning and Credit Department, Regional
Office, Chandigarh conducted a study on the
Banking Services and Financial Inclusion in
Punjab from January, 2012 and observed that
the initiatives taken by Capital Local Area Bank
Limited in starting Suvidha Kendras for
providing banking services has been highly
succassiul,

The Bank has also provided credit linkage for
micro lending under Joint Liability Group Model
through Business Correspondent. As on March
31, 2015, total 987 groups consisting 4935
members were formed. The tolal disbursement
of T888.06 lacs was made to the beneficiaries
under micro lending and total outstanding as on
March 31,2015 was I278.87 lacs.

Providing Micro Finance

The bank has been focusing of micro finance as
its prime objective. Micro finance is supposed to
be the steering wheel for providing right
direction to the economic upliftment. Therefore,
Capital Bank has recognized its importance and
is keeping up with the objective of providing
modern banking facilities to the masses,
especially o provide poor families with small
leans and help them engage in produclive
activities and grow their very small businesses.
Considering the financial services available to
the poor, they often have serious limitations in
terms of cost, risk and convenience;, we have
introduced a broader range of products and
services including credit, savings, insurance,
etc. Qur aim is to provide the pooran accesstoa
formal financial institution and let them avail
benefitz that put them at par with others.
The Bank has introduced more micro
lending products including micre finance
under JLG Group Scheme through Business
Comespondents. The Micro Finance of the Bank
constitutes 18.63% of Adjusted Net Bank Credit
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of previous year. Micro and Small Enterprises
Finance of the Bank increased to T140,80 crores
as on March 31, 2015 as against Rs.110.34
crores as on March 31, 2014, registering a
growth of 27.60%6.

Investments

The Treasury Group, under the supervision and
guidance of Investment Committee, is looking
after the Assets and Liabilities, compliance of
regqulatory reserve requirements, market and
liquidity risks. The core team strictly adheres to
the established prudent morms for building
suitable trading portfolio to make best of the
available opportunities. The objeclive of the
Treasury Desk is to constantly watch global and
local developments, take proactive steps to
make most of all the opportunities across assel
classes and manage all the uncertainties and
adverse moves prudently. Investments in SLR
and Mon-SLR Securities are being carried
out after taking safely and liquidity into
consideration. Total investments of the Bank
stood at ¥452.34 crores as on March 31, 2015
comprising Y448.34 crores in sovereign
Government Securities, ¥4.00 crores in debt
based instruments with a maturity mix of
securities consistent with the risk perceplion
and Investment Policy guidelines of the bank,

Profitability

Inspite of the fact that inflation remained high for
most of the year and liquidity remained tight, the
Bank's Profit for the year ended March 31, 2015

Profitability Graph

o
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increased to T14.22 crores as against T10.61
crores as on March 31, 2014, resulting growth of
34.02%. The Bank has shown an owverall
satisfactory performance. The Bank has been
able to show anm upward trend despite the
challenging market conditions and is poised to
climb the ladder of success in coming times, The
opening of new branches will boost the
profitability and growth with diversified portfolio
andwill caterto larger base of stake holders.

Our Strategy

With the vigion to be the most innovative and one
of its kinds in India, the Bank from beginning has
been implementing best of its strategies
for serving the plethora of entrepreneurs,
individuals as well as businesses, The Bank has
made possible to bring world-class financial
services at the doorsteps of unprivileged rural
masses of India. Technology savvy, state-of-
the-art branch network, one-stop financial-hub
coupled with personal touch has been one of our
strongest strategic tools to grow and oplimize
returns in the compelilive environment. The
Bank aspires to further enhance its profitability
by adding new fund based and non-fund based
products and reducing transaction costs by
increasing transaction velume through delivery
channels. The strategy of the bank is
empowered by competitive skills, valuable
business principles, commitments and
economicwisdom.
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Great Customer Service

The Bank strives to achieve greal customer
services for customer delight. The Bank has
been able to build brand loyalty. The immense
opportunities e ahead with commensurate
responsibility for living up to our vision for
delivering world class financial services at the
door steps of less catered rural masses as well
as expanding urban clientele. Extending the
highest quality in service to its customers
attracts top priorty in our scheme of things. A
Customer Service Committee monitors the
implementation of customer service, measures
pericdically and looks into the customer
grisvances and tries to resolve them efficiently.
The Bank has made all the efforts to provide
maximum customer salisfaction and quick
services. The implementation of customer
services measures is monitored during the visit
of the executives to branches. The Customer
Service Committee met on four times during the
financial year 2014-15,

Complaint Database

- No. of complaints pending at 1
the beginning of the year

- Mo. of complaints received 10
during the year

= Mo. of complaints redressed 10
during the year

- Mo. of complaints redressed 1

during the year

Statutory Disclosures
1. Compliances as per The Reserve Bank of
India and the Government of India

We've made all statutory compliances with The
Reserve Bank of India and the Government of
India including maintenance of Cash Reserve
Ratio (CRR) and Statutory Liquidity Ratio (SLR).

2. Information as per Rule 5 (2) of Companies
(Appointment and Remuneration of
Managerial Personnel) Rules, 2014

There are no employees in the Bank drawing
salary of ¥60.00 lacs per annum or ¥5.00 lac per
month or more; and none of the employees are
relatives of Directors., Moreover, none of the
employees of the Company other than
Managing Director hold by himself or along with
his spouse or dependent children two percent or
more equity shares of the Company.

—
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3. Transfer of unclaimed dividend to Investor
Education and Protection Fund

In terms of Section 125 of the Companies Act,
2013, any unclaimed or unpaid dividend relating
to the financial year 2005-06 and 2006-07 was
due for remittance on 30.9.2013 and 3.10.2014
respectively to the Investor Educalion and
Protection Fund established by the Central
Government. The Bank has duly transferred the
requisite amount to Investor Education and
Protection Fundon 15.9.2014,

4, Explanation or comments on qualifications,
resarvations or adverse remarks or
disclaimers made by the auditors and the
practicing company secretary in their reports

There were no qualifications, reservations or
adverse remarks made by the Auditors in thair
report. The provisions relating to submission of
Secretarial Audit Report is not applicable to the

Company
5. Extract of the Annual Return

The extract of the annual return in Form No.
MGT -9 shall form part of the Board's report

6. Disclosure under Section 134 (3m) of the
Companies Act, 2013 read with Rule B(3) of
the Companies (Accounts) Rules, 2014

The provisions of Section 134 (3)im) of the
Companies Act, 2013 read with Rule 8{3) of the
Companies (Accounts) Rules, 2014 regarding
conservation of energy and technology
absorption is given in the Management
Discussion and Analysis attached 0 this report.
There was no foreign exchange inflow or outflow
during tha year under review.

7. Disclosures Under Section Sec 134(3)() of
The CompaniesAct, 2013

Except as disclosed elsewhera in this report,
there have been no material changes and
commitments which can affect the financial
position of the Company occurred between the
and of the financial year of the Company and
date of this report.

8. Transfer to reservesinterms of section Sea
134(3)()) of the Companies Act, 2013

For the financial year ended March 31, 2015, the
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Bank had transferred 355.49 lacs to the transferred I7.00 lacs to Special Reserve
Statutory Reserve Fund (maintained under maintained under section 36 (1) (VIll} of Income
section 17(1) of RBI Act, 1934). The Bank has Tax Act, 1961.

9. Other disclosuras

S.No. Disclosure Relevant Provisions Compliance
of Companias Act,
2013 and Rules
1. Independent Directors Sec 134(3)(d); The Bank has obtained declaration of
Declaration Sec 149(8) independence from Mr. Bhagwant Singh

Sangha, Mr. Sukhpal Singh Gill, Mr. Dinesh
Gupta, Mr. Sham Singh Bains, Mr. Ranbir
Singh, Mr. Madan Gopal Sharma and they
meet the criteria of independence as laid
down under Section 149(6) of the
Companies Act, 2013.

2. Company's Policy on =ec 134(3)e); The Nomination and Remuneration
Directors’ Appointmeant & Sec 178(1) & Committee of the Bank has put in place 'Fit
Remuneration including (3) and Proper' criteria policy for considering
criteria for determining the appointment and remuneration of
Qualifications, Attributes, Directors and Key Managerial personnel as
Independence elc. per the guidelines issued by RBEl. The policy

contains detailed procedures for
determining qualification, positive
attributes, due diligence mechanism and
reference checks for appointment of
Directors and Key Managerial Personnal.

3 State of the Company's Sec The state of affairs of the company in
s Affairs 134(3)(1) details has been given separately in
different sections of the Board Report and

alse under Management Discussion and

Analysis.

Name of the companies Sec 134(3)lq)  The Bank does not have any Subsidiary,
4 STyl o read with Rule  Joint venture or Associate Company.

ceased to be Subsidiaries g{[ﬁﬁ}{g}ﬂm Ch

/ Associates or Joint {A;Nu::}m”?

Ventures during the year

9 Rules, 2014

Disclosure Under The The Sexual The Bank has constituted an internal

Sexual Harassment of Harassment compliant committee for redressal of
5. Wormen At Workplace of Women at complaints for Sexual Harassment of

{Prevention, Prohibition the Wﬂrﬂ'ﬁplﬂﬂﬁ women at the workplace. There is no

And Redresseal) Act, 2013 {F'J‘E'Fleil‘ttltﬁr'l- pending complaint under the said act.

- Constitute Internal Prohibition &

Complaint Committee, Redresseal)

Act, 2013



10, Asget-Liabilty and Risk Management
pursuant to section 134 (3)(n) of Companies
Act, 2013

Bank follows an integrated approach to
managing risks and the processes are
embedded in the fundamental business model.
The Risk Management Landscape in the Bank
covers the stages of identifying, assessing,
meaasuring, managing, controlling and reporting
risk concerns across all the risk classes viz.
Credit, Market and Operational Risks. The
organization of Risk Management function in the
Bank spans various levels of oversight from
operatives to the Board, offering lines of defense
and escalation. The Risk Management Policies
adopted and reviewed periodically articulate,
codify the strategy. structure, processes and
systems to manage bank wide risks. Expanding
business arenas, deregulation and globalization
of financial activities, emergence of new
financial products and increasad level of
competition has necessitated the need for an
effective and structured risk management
practice in financial institutions. The Bank has
adopted an integrated approach for the
management of risk. Effective internal policies
are developed in tune with the business
requirements and best practices. Capital Bank
has formulated ‘Risk Management Policy” and
an Internal Capital Adequacy Assessment
Policy (ICAAP) for identifying and measuring
varnous operational, ¢redit and market risks,
Operational risks are managed through
comprehensive systems of internal control,
establishing systems and procedures o
monitor transactions, maintaining key back-up
procedures and undertaking regular
cantingency planning. We constantly stnive o
enhance the risk management capabilities in
accordance with the emerging regulatory
guidelines and the broad nsk management
principles. The bank reviews the risk
management system and the progress made in
implementing the BBl guidelines on risk
management, on a quarterly basis. The Asset
Liability Management Committee (ALCO),
consisting of the Bank's senior management
and the Managing Director, is responsible for
ensuring adherence to the limits set by the
Board as well as for deciding the business
strategy of the bank (on the assets and liabilities
sides) in line with the bank's budget and decided
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risck management objectives. The committee
actively manages and controls the structure of
assets and liabilities and interest rate
sensitivities with a view of optimizing profits
besides maintaining capital adequacy and
sufficient liquidity. Structured Liquidity and
Interest Rate Sensitivity of the Bank is being
prepared on monthly basis in line with the RBI
guidelines. The average cost of deposit has
been kept at 7.22% as on March 31, 2015 in
spite of the rise in deposit rates.

Directors

The Board of the Bank is duly constituted in
accordance with the provisions of Banking
Regulation Actand Companies Act, 2013.

Managing Director & Chief Execulive Officer

(MD & CEQ)
Mr. Sarvjit Singh Samra has been serving as the

Managing Director & CEO of the Bank since July
21, 2003, with the approval of Reserve Bank of
India (BB} and the shareholders, from time to
time. The Board of Directors of the Bank at their
meeting held on March 18, 2015 has approved
the re-appointment of Mr. Sarvjit Singh Samra as
Managing Director and Chief Executive Officer
subject to the approval of the shareholders and
the Reserve Bank of India. Accordingly, the
approval of shareholders is being sought for his
re-appointment as Managing Director and CEQ
of the Bank for a period of 3 years subject to
approval of the Reserve Bank of India,

Retirement Of Directors In Compliance To
Section 10(2A) () Of The Banking Regulation Act,
1949

Mr. Dinesh Gupta and Mr. Sham Singh Bains
were appointed as directors by the Board of
Directors of the Bank in the meeting held on April
21, 2007, Mr. Dinesh Gupta and Mr. Sham Singh
Bains stood retired after completing their eight
years tenure as directors of the Bank on April 21,
2015 in compliance to section 10(2A)H) of the
Banking Regulation Act, 1949. The Board put on
record the appreciation of the valuable guidance
given by Mr. Dinesh Gupta and Mr. Sham Singh
Bains to the Board and Board Committees
during their tenure as directors of the Bank.

Directors Retiring By Rotation
In terms of Section 152 of the Companies Act,

2013, Mr. Inder Krishan Sardana and
Mr. Santokh Singh Chhokar being longest in the
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office shall retire at the forthcoming Annual
General Meeting and being eligible for re-
appointment, offers himself for re-appointment.

Appointments/Resignations Of The Key
Managerial Personnel

Mr. Sarvjit Singh Samra, Managing Director and
Chief Executive Officer; Mr. Munish Jain, Chief
Operating OHficer and Company Secratary and
Mr. Sahil Vijay, Chief Financial Officer of the Bank
are the Key Managerial Personnel as per the
provisions of the Companies Act, 2013 and were
already in office before the commencement of
the Companies Act, 2013. MNone of the Key
Managerial Persennel has resigned or
appointed during the yearunder review.

Meetings Of The Board And Committees Of The

Board
The Board of Directors of the Bank is meeting

regularly to discuss and decide on various
business policies, strategies and other
businesses. The Bank has several commitiees
which have been established as a part of the
best Corporate Governance practices and are in
compliance with the requirements of the
relevant provisions of applicable laws and
statutes. The Bank has following committees of
the board:

Management Committee

Audit Committes

Credit Sanctioning Committee

Risk Management Committee

MNomination and Remuneration Committee
Securities Transfer Committee

Special Committee on Frauds
Stakeholders Relationship Committee
Corporate Social Responsibility Committea
‘|I:I Investors Grievance Redressal Committes

S T P

The Board of Directors in the meeting held on
April 26, 2014 reconstituted the Nomination and
Remuneration Committee. As on March 31,
2014 committea had four members consisting of
Mr. Madan Gopal Sharma, Mr. Dinesh Gupta, Mr,
Bhagwant Singh Sangha and Mr. Sham Singh
Bains, which includes one member from Risk
Management Committee of the Board. The
majority of the members of the committee are
independent non executive directors. The
committee has been constituted to oversee the
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framing, review and implementation of
compensation policy of the Bank on behalf of
the Board. As a matter of policy, the Bank is not
presently paying any performance based
variable pay to whole time director(s) / Chief
Executive Officers and Key Risk Takers.

Corporate Social Responsibility Committee And
Statutory Disclosure

Your Bank views Corporate Social
Responsibility as its commitment to operate
ethically and contributing to economic
development while improving the quality of
life of its employees as well as that of the
local communities and society at large.
Pursuing a vision towards the socio economic
empowerment of under privileged and
marginalized sections of society, the Bank
reiterates its commitment to support social
initiatives with a special focus on education,
financial literacy and livelihood support. In
compliance with Section 135 of the Companies
Act, 2013 read with the Companies (Corporate
Social Responsibility Policy) Rules 2014, the
Bank has established Corporate Social
Responsibility (CSR) Committee. During the
yvear the Bank has been taking various CSR
initiatives including donation to Prime Minister's
National Relief Fund, donations to T80,000/-.
The CSR committee of the Bank is developing
various Corporate Social Responsibility
initiatives to be taken by the Bank underits CSR
program.

The details of meetings of the Board and
Committees are as under:



‘Board Of Directors
Total Meetings B

Dates Of Meetings

April 26, 2014; May 24, 2014; August 02,
2014; September 27, 2014; November 07,
2014; January 22, 2015; March 18, 2015 and
March 31, 2015.

MName OF Attendes Mumber Of Maatings

Attandad

Mr. Inder Krishan Sardana
Mr. Sarvjit Singh Samra

Mr. Dinesh Gupta

Mr. Bhagwant Singh Sangha
Mr. Santokh Singh Chhokar
Mr. Sham Eingh Bains

Mr. Sukhpal Singh Gill

Mr. Ranbir Singh

Mr. Madan Gopal Sharma
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Dates Of Meetings

April 11, 2014; August 2, 2014; November 7,
2014 and January 22, 2015

MName OF Attendee MNumbaer OFf Maatings
Attendad
1. Mr. Sarvjit Singh Samra 4
2. Mr. Inder Krishan Sardana 4
3. Mr. Dinesh Gupla 4
4, Mr. Bhagwant Singh Sangha 1
‘Audit Committes
Total Meetings 6
Dates Of Meetings

April 19, 2014; August 27, 2014; September
13, 2014; December 4, 2014; February 28,
2015 and March 30, 2015

Name Of Attendee Number Of Meetings

Altended

1. Mr. Madan Gopal Sharma 5
2. Mr. Bhagwant Singh Sangha i
3. Mr. Sukhpal Singh Gill B
4. Mr. Dinesh Gupta &

s
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Total Meeltings 4

Dates Of Meetings

April 11, 2014; August 2, 2014,
Movember 7, 2014 and January 22, 2015

Mame Of Altendes Number O Mealings
Attended

1. Mr. Sarvjit Singh Samra 4

2. Mr. Dinesh Gupta 4

3. Mr. Bhagwant Singh Sangha 1

4. Mr. Sukhpal Singh Gill P

Total Meelings 1

Dates Of Masatings

April 25, 2014; May 29, 2014; June 26, 2014;
July 24, 2014; August 253, 2014;

September 22, 2014; November 5, 2014;
December 29, 2014; January 22, 2015;
February 14, 2015 and March 18, 2015

Name OFf Attendas Numbar O Magtings
Attended

1. Mr. Sarvjit Singh Samra 10

2, Mr. Dinesh Gupta 11

3. Mr. Sham Singh Bains 10

{weet, April 26, 2014)

Total Meatings (3]

Dates Of Meetings

May 2, 2014; August 11, 2014;
Movember 12, 2014; November 30, 2014;
Decemnbear 29, 2014 and March 16, 2015.

Namea Of Attandae Number Of Meetings
Attended

1. Mr. Sarvjit Singh Samra G

2. Mr. Dinesh Gupta (5]

3. Mr. Bhagwant Singh Sangha (5]

k)



Total Meeatings 3

Dates Of Meetings

April 19, 2014; July 30, 2014; and
March 11, 2015

Marme OF Affandee Murmbar OF Mawhings

Attanded

1. Mr. Madan Gopal Sharma 3
2. Mr. Bhagwant Singh Sangha 3
3. Mr. Sham Singh Bains 3
4. Mr. Dinesh Gupta 2
{w.ef Aprl 26, 2014)

Corporate Social Responsibility Committee And
Statutory Disclosure,

Your Bank views Corporate Social
Responsibility as itls commitment o operate
ethically and contributing to economic
development while impraving the quality of life
of its employees as well as that of the local
communities and society at large, Pursuing a
vision towards the socio economic
empowarment of under privileged and
marginalized sections of society, the Bank
reiterates its commitment 1o support social
initiatives with a special focus on education,
financial literacy and livelihood support. In
compliance with Section 135 of the Companies
Act, 2013 read with the Companies (Corporate
Social Responsibility Policy) Rules 2014, the
Bank has established Corporate Social
Responsibility (CSR) Committee. During the
year the Bank has been taking varicus CSR
initiatives including donation to Prime Minister's
Mational Relief fund, donations to ¥80,000/-. The
CSR committee of the Bank is developing
various Corporate Social Responsibility
initiatives to be taken by the Bank under its CSR
prograrm.

Corporate Governance
The Bank puts utmost thrust on best Corporate

Governance. Capital Local Area Bank continues
to believe in observing the best Corporate
Governance practices and benchmarking itsalf
against each practice on an ongoing basis. The
Board of Directors and the Management of the
Bank believe that a strong system of Corporate
Governance is critically important to usher in a
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value-based organization that 15 socially
responsible and commercially vibrant. The Bank
is committed to adhering to the highest
standards of corporate governance through
constanlly benchmarking itself against global
best practices. The essence of the Bank's

Corporate Governance philosophy flows from

the following:

= The Directors have distinguished themselves
in different walks of life through experience
and expertise.

* The Board is professional in character with a
strong commitment to shareholder value,
transparency, acc¢ountability, ethical
standards and regulatory compliance.

* The Beard's approach to and outlook on
avery aspect of governance is propelled by a
keenness to further realization of the Bank's
Vigion and Mission, Capital Local Area Bank
has created robust global banking facilities
and services in rural areas like 7 day banking.
extended and uninterrupted working hours,
anywhere and anytime banking., ATMs,
maobile and internet banking, life and general
insurance services which led to a shift in the
financial services at a global level.

We envisage attaining market leadership in our
area and many of our branches have already
become market leaders with respect to
advances. We're operating in a lucralive market
segment that has the potential to grow
exponentially. Qur initiatives in the area
of technology., Human Capital, Product
Development, Business Development and
discharge of social responsibility will go a long
way in achieving our mission. We believe that
Corporate Governance becomes crucial for
banks as they not only accept and deploy large
amount of uncollateralized public funds in
fiduciary capacity, but also leverage such funds
through credit creation. In view of importance of
the banking system for financial stability, sound
Corporate Governance is not only relevant at the
level of the individual bank, but is also a critical
ingredient at the system level. We aim at setting
newer heights of Corporate Governance to be
followed by the rest. As a part of good Corporate
Governance practice, the Board reviews the
various reports/returns as per the calendar of
reviews set by the Reserve Bank of India in
addition to other reports on the working of our



bank. The basic objective of Corporate
Governance is the enhancement of shareholder
value, keeping in view the interests of all
stakeholders. We have always believed in
providing banking services with due compliance
of regulatory requirements and adhering to the
highest standards of Corporate Governance.

The major role of Audit Committee lies in the

following:

* Qverseeing the financial reporting and
disclosura process.

+ Monitoring choice of accounting policies
and principles.

* QOverseeing hiring, performance and
independence of the external auditors.

* Qwersight of regulatory compliance, ethics,
and whistle blower hotlines.

* Monitoring the internal control process.

* Qverseeing the performance of the internal
audit function.

» Discussing risk management policies and
practices with management.

Vigil Mechanism

The Bank has implemented a Whistle Blower
Policy pursuant to which Whistle Blowers can
raise concerns relating to Reportable Matters
(as defined in the policy) such as breach
of CAPITAL LOCAL AREA BANK Code of
Conduct, fraud, bribery, corruption, employee
misconduct, illegality, health & safety,
environmental issues and wastage /[
misappropriation of bank funds/assels, elc.
Further, the mechanism adepted by the Bank
encourages the Whistle Blower to report
genuine concerns or grievances and provides
for adequate safeguards against victimization of
Whistle Blower who avail of such mechanism
and also provides for direct access to the
Chairman of the Audit Committea, in
exceptional cases. The functioning of the Vigil
Mechanizm is reviewed by the Audit Committee
from time to time. None of the Whistle Blowers
have been denied access to the Audit
Committee of the Board.

Loans, Guarantees or Investments in Securities
Pursuant to Section 186(11) of the Companies
Act, 2013 loans made, guarantees given or
securities provided or acquisition of securities
by a Banking company in the ordinary ¢ourse of
its business are exempted from disclosure in the
Annual Report,
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Contracts or Arrangemants with Related Parties
All related party transactions that were entered
during the financial year 2014-15 wera in the
ordinary course of the business of the Bank and
were on arm's length basis. There were no
materially significant related party transactions
entered by the Bank with Promoters, Directors,
Key Managerial Personnel or other persons
which may have a potential conflict with the
interast of the Bank. Considering the nature of
the industry in which the Bank operates,
transactions with related parties of the Bank are
in the ordinary course of business specially with
respect to the banking transactions which are
also on arms’ length basis. All such Related
Party Transactions are placed before the
Board/Audit Committee for approval, wherever
applicable.

Auditors & Auditors' Report

Mis VP Vijh & Co., Chartered Accountants,
Jalandhar, Statutory Auditors of the Bank have
audited the accounts of the Bank for the
financial year 2014-15 as per the accounling
standards followed in India. There is no
qualification, reservations or adverse remarks
given by the auditors which needs comments by
the Board and are seif-explained and therefore,
in the opinion of the Directors, do not call for any
further comments.

Mis O.P Garg & Co. Chartered Accountants
were appointed by the Bank pursuant to the
approval by Reserve Bank of India. M/s O.R.
Garg & Co. Chartered Accountants resigned as
Statutory Auditors of the Bank on February 18,
2015 pursuant to taking up some other
assignment. M's VP Vijh & Company,
Chartered Accountants, Jalandhar were
appointed as Statutory Auditors of the Bank by
the Board of Directors in casual vacancy in the
meeting held on March 18, 2015 and their
approval for appointment was conveyed by the
Reserve Bank of India vide letter Ref. DES.ARS.
MNo.12281/08.42.005/2014-15 dated March 31,
2015 for the year 2014-15 for their first year. As
per sub section (6) of Section 139, their
appointment is to be confirmed by the
shareholders in an Extra Ordinary General
Meealing of shareholders to be convened within
90 days from the date of appointment of
statutory auditors.
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Mz V. P Vijh & Company, Chartered
Accountants, Jalandhar will retire in the
forthcoming Annual General Meeting of
shareholders of the Bank. The Board has
recommended the re -appointment of Mis V. P,
Vijh & Co., Chartered Accountants, Jalandhar for
a further period of three years and until the
conclusion of 19th Annual General Meeting of
the Bank, subject to approval of Reserve Bank of
India and ratification by members every year on
a remuneration (including terms of payment) to
be fixed by the Board of Directors of the Bank,
based on the recommendation of the Audit
Committee, plus service tax and such other
laxes as may be applicable, and reimbursement
of all out of pocket expenses in connection with
the audit of accounts of the Bank for the year
ending March 31, 2016 to March 31, 2018. The
Auditors have confirmed that the re-
appointment if made at the Annual General
Meeting, will be within the prescribed limits
under section 141(3)g) of the Companies Act,
2013 and they are not disqualified to be
appointed as auditors under the provisions of
Companies Act, 2013 and Companies (Audit &
Auditor) Rules 2014 or under any other law.,"

Directors' Responsibilities Statement

In accordance with the applicable provisions of

the Companies Act, 2013, the Directors confirm

that -

1. In preparation of the annual accounts for the
vear ended March 31, 2015, the applicable
accounting standards have been followed
along with proper explanation relating to
material departures, if any.

2. The accounting policies, framed in
accordance with the guidelines of The
Reserve Bank of India, were consistently
applied.

3. Reasonable and prudent judgement and
astimates were made 30 as to give a true and
fair view of the state of affairs of the bank at
the end of the Financial Year and of the profit

Place: Jalandhar
Dt = April 25, 2015

Sarvjit Singh Samma
Managing Diresior

e
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of the bank for the year-ended March 31,
2015,

4, Proper and sufficient care was taken for the
maintenance of adequate accounting
records in accordance with the provision of
the Companies Act, 2013 and applicable
laws governing banks in India for
safeguarding the assets of the Company and
for preventing and detecting frauds and other
irreqularities.

5 The Directors have laid down adequate
internal financial controls, which were fully
operating during the financial year.

6. The Directors have devised proper systems
to ensure compliance with the provisions of
all applicable laws and that such systems
were adequate and operating effectively.

7. The accounts have been prepared on an
ongoing concern basis.

Acknowledgment

The Board of Directors is grateful to the
Government of India and The Reserve Bank of
India and other regulatory authorities for their
continued quidance and support. The Board
would also like to take this opportunity
to express its appreciation for the
Gﬂntinuing commitment, sense of involvement,
professionalism and dedication of the members
of the staff in ensuring high level of performance
and growth that the bank has achieved during
the year. The Board also places on record ils
gratitude to the Shareholders, Bankers,
Customers, Suppliers and Other Stakeholders
who have extended their valuable sustained
support, co-operation and encouragement. The
Directors look forward to their continued
contribulion in realisation of the corporate goals
in the years ahead. We wish to apprise our
worthy members that Capital Local Area Bank
will venture to strive hard to take long strides
ahead and are confident that we will continue 1o
work hard and provide world ¢lass banking
services to the rural masses at affordable prices.

For and on behall of the Board af Directon

nder Krishan Sardana
Chaifrman
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Form No. MGT 9 Extract Of Annual Return As On Financial Year Ended
On 31.03.2015 Pursuant To Section 92 (3) Of The Companies Act, 2013 And
Rule 12 (1) Of The Company (Management & Administration) Rules, 2014,

I Registration & Other Details:

i CIN UBS110PB1999PLC0O22634

i Registration Date 31-05-1899

i  Mame Of The Company Capital Local Area Bank Limited

iv  Category/Sub-Category Company Limited by Shares/Indian
Of The Company Mon Government Company

v Address Of The Registered Office Midas Corporate Park, 3rd floor 37,
& Contact Details G.T. Road, Jalandhar

vi  Whether Listed Company Unlisted

vii  Mame, Address & Contact Details Of The  NA
Registrar & Transfer Agent, If Any.

Il, Principal Business Activities Of The Company
All the business activities contributing 10% or more of the total turnover of the company shall be stated

5. No. Name & Description Of MNIC Code Of The % To Total Turnover
Main Products/Services Product fService Of The Compary
| Banking and Financial Services 64191 100%

Il Particulars Of Holding, Subsidiary & Associate Companies

S. No. Name & Address CIN/GLN Holding/ % Of Applicable
of the company Subsidiary/ Shares Held Section
Associate
I MA MNA P A MA
A Shareholding Pattern (Equity Share Capital Break Up As % To Total Equity)
Category Mo, Of Shares Held Mo, Of Shares Held % Change
Of Shareholders At The Beginning Of The Year At The End Of The Year During The Year
Domal  Physical  Total % ﬂn.:- Demal  Physical  Tod % 5‘1?;"‘
{1} Indian
i) Individual/HUF
b) Central Gowt, o
State Gowt,
¢] Bodies Corporates
d) Bank/F|

& Any athar

23



(1) Insbtubions

a) Mutual Funds

b} Banks/Fl

¢) Central Govi

o) State Gowt,

&) Venture Capital Fund
f) insurance Companies

gl Flis

I} Foredgn Ventune
Capital Funds

i) Others (specity)

Mo. Of Shares Held
At Thi Baginning Of The Year

Doz Pioyical ol

% 0d Tonwd

—
.Z b s af
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Mo, Of Shares Held
At The End OFf The Yoar

Cemat  Prosical Total e O Totad

% Change
During The Year
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(i) Share Holding Of Promotars

5. No, Shareholders Sharehalding At The Beginning Shareholding At The End % Change In
Mame Of The Year Of The Year Share Holding

Ha, OF WM Toll % OiShares NoOH WOITAE  a Od Shaves During

Shared Shared Peged Lrares Shares oot
OIThe  Encomtied MThe  Enereand 1T Yo4r

Company  To Total Shans Company  To Total Shaedd

O wf % DA fe L3 B} =

[ e = |
ﬂﬂﬂﬂ-‘i'ﬂﬂhlﬂ-ﬂ-ﬁﬂ

2

(i) Change In Promoters’ Shareholding

5. Ha, m mmmmﬂ Bonus Shanes Cumidative
O This Year Allasted On 2.10.2014 During Tha il

e O B Cd Teral b O O Tl b, Qf W 0 T
Sl S Shaned

Santokh Singh Chhokar

Tarkachan Singh Hyare

highan Singh Johal

St Kour

Shamdy Johal

Parkaal Biur

Amargt Singh Samca

Barvinl Singh Same

Kuideen Krishan Sasdang

= Transfor on 16.2.2015

M Amandeep Singh Same

11 Amarposet Kaw

12 Gagan Samra

13 Kulgt Singh

14 Mot Kour

15 Surinudor Kauw Samea

16 Brig. Swarn Singh Saini
= Tranddor on 30.11.2014
= Trangdor on &5,12.2014

17 Gursharan Kag

18 B.5. Sangha

18 Chanan Singh Dhillon

W O = N e L R =

2 Bravdesp Sardana
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{iii} Shareholding Fattern Of Top Ten Sharcholders
(Other Than Directors, Promoters & Holders Of GDRS & ADRS)
S.Mo. Shareholders Shareholding At Changas In The Shareholding Shara Halding At
MName Th Baginning Due To Bonus Issus The End
Of The Year On 09.10.2014 Of The Year
Mo Of % Of Teas Mo Of % Of Toead Mo Of % Of Tors

Shares  Shaved

i
g

::E
:

(iv) Shareholding Of Directors & KMP

% Mo, ForEach 0d The Shareholding At The Boeginning  Bonus Shanes Cumutative
Diresctors. & KMP Of The esar Adioited cn 9103014 During Thi Yiar
e, OF 5 0d Tonad g, O 5 Od T B, O 0 Tions

Sraned Shanes Srared Shaned

LK Sardana

M, G, Sharma

Sarv Singh Samea

B. 5. Sangha

5. 5 Chhakar

Dirvirsh Gupta

« Transfor on 29,12.8014
T hiunash Jpin
Transber on 11.08.2004

o Gh B W B =

= Trangber on 12.11.2014

v Indebtedness
Indebtedness of the Company including interest outstanding/accrued but not due for payment
Secured Loans Unsegyned Deposits Total
exchuding Deposits Loans Indebbedness
Indebledness at the beginning
of thie fanancial year
il Principal Amount o BEEO0000 o 368600000
in) Invtirast due But nol paid ] i} (1] L
o 0 1]

i) Interest accrued bul not due

Change in Indoblodness during
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Vi, Remuneration Of Directors And Key Managerial Personnel

Remuneration to Managing Director, Whole time

5. No. Particulars Of Mame Of The Tatal

Remuneration MOMWTD/Manager Amount
1. Gross Salary Sanjit Singh Samra (Managing Dérector)
{a) Salary as per provisions contained 2436000 2436000
in Saction 17(1) of the Mncdeme Tax.
1961,
(b Valus of perquisites w's 17(2) of tha 405000 405000
InCome tax Act, 1961
c) Profits in lieu of salary under a i}
secton 17(3) of the Income Tax Act,
1961
2. Stock option 1] 1]
3. Sweat Equity 0 0
4, Commission a5 % of profit others 0 0

Indebtedness of the Company including interest outstanding/accrued but not due for payment

Particulars Of Mame Of The Directors
Remuneration
1. Independont Diectons LK BS 55, MG, Sukhpal Dinesh S5 Total

Raniir
Sardena  Singh  Sangha  Chhekr  Shama  Singh Gl Gupta Baina  Amount
{n) Fow for aflending o A 5000 L} a 1] BOD00 1 S EB500 379500
Eoard commastiee
a0
]
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Remuneration To Key Managerial Personnel Other Than MD/Manager/WTD

S. No. Particulars of Remuneration Key Managerial Personnel
CEQ Company CFO Total
Secratasy Armiaing
1 Gress Salary
() Salary as per provisions comtained o 39339 BEG135 4717474
in section 17(1) of the Income Tax Act,
1961,
() Valwe of parquisites w's 17(2) of the 1] 233605 23054 256659
Incarmd Tax &ct, 1961
{c) Profits in liew of salary weder 1] 1] 1] 1]
section TH(3) of the Income Tax Act,
1861
2 Stock Option 0 1] 1] 1]
3 Sweat Equity 0 0 0 0
4 Commission as % of profit ] 0 1] 0
athers, specify
] Ciihers, pleass spedity 1] 0 1] 1]
Total 0 4124944 849189 4974133

Vil. Penalties/Punishment/Compounding Of Offences

Typi Section O The Briaf Btaits O Ponafty Authority Appaal Made i Ay

Compantes Act  Descriplion Punsshment'Compounding (RORCLT Cour) give delnds)
Fiid b

A, Company

Penaity na (XE | il Ma [LF]

Punishamant Mi MA (20 Ma M

Compeundang d ] Mil Nd M

B, Damcions

Pinainy M il Ml P Ml

Puniahenasnt e N Ml M M

Cormpourding Ml Ml il F] Ma

C. Ortheisr Crificars: n Dodauly

Panaity K il Mil i M

Punishment ma | Bdil CF] T

Compounding Md il il na M

For and on behalf of the Boasd of Direcions

Piace: Jalandhasr Sargit Singh Samra Inder Krighan Sardana
Duvter ¢ Agnil 25, 2015 Managing Diractor Chaiman
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Global Economic Environment

Global economic activity appears to be
stabilizing, but with markedly divergent growth
profiles between advanced and emerging
econamies, and between commodity exporiers
and importers. While Advanced Economies
(AEs) remain susceptible to the risk of deflation,
inflationary pressures subsided in key Emerging
Economies (EMEs) giving leeway for easing
monetary policy. Global commodity prices
continue to decline. Financial markets were
buoyant but wolatile in pricing policy
developments in major economies.

The collapsa of international commaodity prices,
especially of crude oil, seems to have
reallocated demand across economies.
Monetary policy stances across countries have
been easing, including unconventionally, and
market expectations on the timing of the US
monetary policy normalization have been
pushed back for commodity exporters,
however, risk spreads have widened and
currency depreciations have been sizable, Thus,
even though financial conditions are easy and
are being reflected in financial asset prices, the
outlook for global growth remains moderate,
held back by still-weak demand.

In advanced countries, such as in the United
States, growth has been firming up, aided by
improving labor and housing market conditions.
The sharp appreciation in the US dollar in recent
manths could, however, dampen prospects for
exports. In the Euro area, economic conditions
remain weak although some pick-up in later part
of 2015 is being observed, supported by lower
crude prices and the depreciation in the eurd as
well as increased bank lending. The contraction
of activity in Japan moderated in the final quarter
of 2014, with mixed signals.

Whereas, most EMEs continue to decelerate
due to subdued external demand, political
uncertainties and domestic supply-side
constraints. In China, activity has slowed as
investment demand lost pace and the real estate
sector weakened on deleveraging and financial
repair among households and corporations. The
Russian economy slowed sharply due to falling
il prices and Western sanctions. Contraction
continues in Brazil as high inflation squeezes
domestic demand. Falling oil and commaodity
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prices also weighed on growth prospects of
countries in the Middle East, Eastern Europe and
Latin America,

Overall, although the near-term oullook is
improving slowly, AEs are yet to fully recover
from the after effects of the global financial crisis
and EME’s are facing their own challenges. In
fact, the sluggish global recovery over the
course of FY 2014- 2015 has warranted
successive downward adjustments to forecast
the world over, raising concerns of ‘secular
stagnation.”

International Financial Markets

Financial Markets have been volatile all through
the FY 2014-15, triggered by uncertainty over
the Fed's normalization of monetary policy,
political tensions in Europe relating to Greece,
lower oil prices and country-specific events
have alse impacted investor sentiment.
Unprecedented low interest rates and
compressed risk premium have led to a
precipitous fall in long-term government bond
yields while raising most asset prices to near
record highs as the search for yield pushed
investors to riskier assets. Capital flows to EMEs
remained healthy, but very selective, and asset
class and geographical churning has been the
hallmark of investment destination preference
this year around

Global Price Level Stability

The Global Price Level have more or less
continued to soften during the FY 2014-15. The
yaar gone by is historic as far as the fall in crude
oil price is concerned. The sharp and severe fall
of crude oil below 350 has been beyond the
realms of imagination of one and all, This severa
fall in crude oil prices has more or less curtailed
inflation and inflationary expectations across
geographies. The oil importing countries and
businesses ara benefitting from reduction in
input ¢osts and consumer sentiment is getting
big boost which is setting the stage for sound
global economic recovery to take place. But,
every market move has manifold implications.
The oil producing countries are facing
zavere slowdowns and their currencies are
depreciating fast.

Inflation continues to drift downward in AEs and
many EMEs albeit in varying degrees. Given
weak demand conditions, falling commodity

Trieal & Freformand



prices have made deflation a major concern for
many AEs. The Eurg area is struggling to emearnge
out of a deflationary spiral. In the US,
appreciation of the dollar has also had a
disinflationary effect.

Although EMES, in general, have benefited from
the sharp fall in commodity prices, inflation has
remained stubbornly high in a few countries.
While China faces the risk of deflation due to
weak domestic demand and falling factory
prices. By contrast, inflationary pressures
remain high in Brazil and Russia, attributable to
domestic factors and substantial currency
depreciation.

Looking ahead, commaodity prices will likely
remain stable as slack in the global economy
persists. Tepid and uneven eConomic recoveary
across major economies could intensify
disinflationary pressures. On the other hand,
monetary policy easing measures undertaken
by major central banks should support
demand. International Monetary Policy Action
Faced by the combination of deflationary/
disinflationary pressures and weak growth,
central banks in both AEs and EMEs have
pursued accommodative monetary policies. In
the US, monetary policy remains highly
accommodative with interest rates close to zero
even after the cessation of the Fed's asset
purchases in October. Facing persistent
deflation, the Bank of Japan has continued with
its target of monetary base expansion of 80
trillion yen per year. The ECB began ils asset
purchase program since March 2015 which, in
turn, has produced sizable depreciation of the
eurg. Many EMEs have eased their policy
stances as inflationary pressures subsided on
weak domestic demand and the sharp fall in
energy prices.

Domestic Macro Economic Environment

The financial year 2014-15 has brought inflation
under control, sentiment both consumer and
investment has improved, political stability and
growth bottomed out. In nutshell, the year has
set the stage for a sustainable economic growth,
The macro economic environment is expected
to improve in 2015-16, with fiscal policy gearing
to an investment-led growth strategy and
monetary policy wusing available room for
accommodation. Business conditions in Indian
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manufacturing is improving and the strong
impetus of the government 10 make India global
manufacturing hub are going to further augment
economic activity. Large declines in commaodity
prices and the benign inflation outlook for the
near-term should provide a boost to growth.
The consumer sentiment is picking up reflecting
purchasing power gains arising from lower
inflation as well as improved perceplion of
income, spanding and employment growth.

Domestic economic activity firmed up in 2014-
15, spurred by a pick-up in manufacturing and
services. Becent uwpgrades to the national
accounts by the G350 indicate that a rebound in
economic activity that started in 2013-14 has
gathered pace in the second half of 2014-15.
While these estimates have generated
considerable public scrutiny and debate, thereis
a building optimism that an inflexion point in the
economic cycle is approaching. As inflation
retreatls in an environment of macre economic
and political stability, confidence in selting a
double-digit growth trajectory for the Indian
economy over the medium-term is flooding
back. Unleashing of these growth impulses
hinges around various factors such as
investments locked in stalled projects and
shortfalls in the availability of key inpuls such as
power, land, infrastructure and humnan skill
formation. Business sentiment is also buoyed by
investor-friendly tax proposals, planned
switches in public spending from subsidies to
investment that crowd in private enterprise,
structural reforms and the intention to conlinue
fiscal consolidation announced in the Union
Budget for 2015-16. But still there is presence of
considerable slack in the economy and
bottlenecks need to be removed before fast
paced growth can become arouting.

Policy Framework

Stable political environment, falling inflation, pro
growth fiscal and monetary policies, special
impetus to encourage manufacturing sector and
skill development for job creation are the seeds
of the crop of sustainable mulli decade fast
paced growth which we can envisage going
forward.

Fiscal Policy
India can balance the short-term imperative of

boosting public investrment to revitalize growth

31



with the need to maintain fiscal discipline.
Expenditure control and expenditure switching,
from consumption to investment, is going to be
the biggest challenge for fiscal policy. Central
Government is committed to create fine balance
betwean Fiscal Consolidation and augmenting
sustainable economic growth,

Monetary Policy

The goal of Monetary Policy is primarily price
stability, while keaping in mind the aobjective of
balance between inflation and growth, Price
stability is a necessary (if not sufficient)
precondition to sustainable growth and financial
stability. The relative emphasis assigned to price
stability and growth objectives in the conduct of
monetary policy varies from time to time
depending on the evolving macro economic
environment.

With the agreement on Monetary Policy
Framework between the Government and the
Reserve Bank of India dated February 20, 2015,
the Reserve Bank has formally adopted a
Flexible Inflation Targeting (FIT) framework going
forward, the accommodative stance of
monetary policy will be maintained, but
monetary policy actions will be conditioned by
incoming data.

Domestic Financial Markets and Ligquidity
Conditions

Amidst abundant global liquidity and risk-on
risk-off fluctuations in investor appetite,
financial markets in India perdormed well during
2014-15, supported by improvement in
domestic macro economic conditions. Liquidity
was comfortable in all segments and this was
reflected in a pick-up in turnover, softening of
interest rates as government bond yields cooled
off, an appreciating bias in the exchange rate of
the rupee and equity markets scaling histonc
highs.

Capital Markets

Barring soft patches, equity markets rallied
throughout 2014-15, scaling all-time highs.
Indian indices were among the better performing
in the waorld, with significantly attractive
valuations relative to fundamentals and the
cross-country EME experience. Government
Securities markets too rallied and vields
softenad with the monetary stance getling
dovish and monetary easing measures taken by
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the Reserva Bank of India. In the foreign
currency markets, the rupee more or lass
remained stable with a negative bias and within
tolerance range.

With credit and deposit growth moving broadly
in tandem, liquidity conditions in the system
remained comfortable throughout the year
Liquidity conditions remained stable and
movements in the overnight call money rate
ware, by and large, anchored around the policy
repo rate,

Overall, financial markets traded on a bullish
note during the year 2014-15 against the
backdrop of improved domestic fundamentals
and a global appetite for risk.

Growth Dynamics

The outlook for growth is improving gradually.
Comfortable liquidity conditions should enable
banks to transmit the recent reductions in the
policy rate into their lending rates, thereby
improving financing conditions for the
productive sectors of the economy. Along with
initiatives announced in the Union Budget to
boost investment in infrastructure and to
improve the business environment, these
factors should provide confidence to private
investment and, together with the conducive
outlook on inflation, deliver real income gains to
consumaers and lower input cost advantages to
corporate. GOP growth estimates of the CSO for
2014-15 already project a robust pick-up.
Further declines in inflation and the resulting
monetary easing will provide policy support for
growth both by encouraging household
spanding in interest-sensitive sectors and
reducing the debt burden of firms, strengthening
their balance sheets. The structural reforms,
fiscal prudence, infrastructure development and
new project launches from the government are
going to kick start sustainable economic
development and private sector shall jump to
augrment its investment in stable and promising
economic and political scenario. The next
decades belong to India, and we can be the
global power in the years to come,

Strateqy for Furthering Financial Inclusion

Financial Inclusion denotes delivery of financial
services at an affordable cost to the vast
sactions of the disadvantaged and low-income



groups. The various financial services include
credit, savings, insurance, payments and
remittance facilities, etc. The objective of
financial inclusion is to extend the scope of
activities of the organized financial system 10
include people with low incomes within s
gambit. Through graduated credit, the attempt
must be to lift the poor from one level to another
so that they come out of poverty. Over the past
few years, your Bank has been working on a
number of initiatives to promote financial
inclusion across identified sections of rural,
under-banked and un-banked consumers,
These initiatives target segments of the
population that have limited or no access 1o the
formal banking system for their basic banking
and credit requirements. The Bank's financial
inclusion initiatives have been integrated across
its various businesses, as well as across product
groups, Capital Local Area Bank has been
actively involved in providing micro-credit
facility at grassroot level recognizing its
emerging potential as an approach for
empowerment of women and poverly
alleviation. We anticipate the living standards lo
significantly improve as a result of augmenting
the income /[ business cycles of these
individuals. This would create more jobs and
therefore more stable families, supported by
new incomes and employment. As basic needs
are met, borrowers will be able to put in more
effort into other income-generating projects -
such as, irrigation projects - and therefore
maximize the use of available resources. The
Bank has opened 52.798 ‘No Frill' accounts
under Financial Inclusion of those households,
which did not have any access to banks or post
offices. The ‘Mo Frill' Accounts of the Bank
constitutes 26.74% of total savings bank
accounts, Several measures are being taken in
our areas of operation to promote financial
inclusion by inculcating banking habits. These
accounts are regularly monitored to avoid them
for being dormant.

Strengthening the Knowledge Proposition

A knowledge-led culture has been the Bank's
core strength. While the knowledge of the
customer enables the Bank to address
delinquency risk, the knowledge of the territory
enables it {0 prudently invest into relevant
markets. Product knowledge enables it to
address and control the credit quality across
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product wverticals. The Bank has created a
scalable business model based on creation of an
organizational structure that readily addresses
all the risks concerning Customers, Territory and
Products. As aresult, the Bank is able to mitigate
its credit risk effliciently, in wake of ils growing
volumes.

Ratail Banking

The Banks focus since inceplion has been on
Retail Bank both for deposits and loans. The
Bank caters to various customer segments with
awide range praducts and services. The Bank is
a "one stop shop" financial services provider of
various deposit products, retail loans (auto
loans, personal loans, commercial vehicle loans,
mortgages, business banking, loan against gold
jewellery ete., money exchange and several
transactional services. Aparl from itz own
products, our Bank distributes third party
financial products such as life and general
insurance and money transfer. The growth in our
Bank's retail banking business was robust
during the financial year ended March 31, 2015.
The Bank has a separate vertical for micro credit
for promoting micro finance to poor and loans
for two wheelers, car, other transport and
consumer durables. In order to provide its
customers greater choices, flexibility and
convenience, our Bank continued to make
significant headway in its multichannel servicing
strategy, offering its customers the use of ATMs,
internet, phone and Mobile Banking in addition
to its expanded branch network and Business
Correspondent Brick and Mortor outlets to serve
their banking need. The Bank is committed to
investing in advanced technology in this area
which will provide a cutting edge in the Bank's
product and service offerings.

Customer Service

The Bank believes that the customer
satisfaction is at the core of its existence and
customers must be served proactively beyond
their expectations. The Bank has put in place a
system for identifying problems faced by
customers, coordinating speedy rectification
of issues, actively looking for process
improvement opportunities, scientifically
tracking customer satisfaction and facilitating
implementation of customer friendly
automation. The Bank has installed “Centralised
Complaint Managemenl® so that customer



queries and complaints are not inadvertently
missed out and also to provide uniform quality
service. All complaints are tracked rigorously for
timely closure and delays if any are escalated to
the senior management. Standing Committee
on customer services meet on periodic intervals
and addresses the issues concerning the
customers, Branch level surveys are undertaken
independently by the HO through random
selection of customers in every wake of service
and areas requiring improvement are identified
and cormective action is taken.

Human Capital

Capital Local Area Bank is a young and growing
bank where we strive to create a cullure of
dynamism which fosters development and
recognizes its employees as its greatest assets -
The Life-Line. We envision attaining the pinnacle
of success, into our areas of operations by
providing escalation prospects to our HUMAN
CAPITAL.

We work hard to ensure that our workplace iz a
diverse, inclusive and meritocratic environment
and have a strong commitment to sustainability.
QOur values are a vital way in which we bring our
unique culture to life, and we seek to build a
team that shares in and actively lives these
values in their day-to-day work. We always strive
to search for people who possess the qualities
that make up our wvalues of - Integrty,
Pride, Credibility, Respect, Ownership,
Professionalism, Innovation, Agility & Speed.
QOur transparent and strategic HRD policy of
recruiting local work force has also been
successful in attracting and retaining the best
talent of the region. The unique culture, built
upon strong values and a foundation of
teamwork, commitment, trust and performance
iz a strong competitive advantage for the Bank
which has been recognized as GREAT PLACE
TOWORK and share the platform with TOP 100
COMPANIES TOWORK FOR.

Qur approach to remuneration, including
recognitions and awards is designed to reward
success appropriately. We want our people to
excel. By leveraging their unique strengths,
providing the workforce with the right technical
and professional training, we help them realize
their potential and also help them perform to
exceptional standards which are in line with the
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growth plans of the bank. Qur Winning Learning
and Development Policy offers a range of
technical and behavioral programs along with
Orientation workshops aimed to ensure that the
employees thrive in their current role and are weall
positioned to take on new opportunities as they
rise. Building a high performance culture is our
prérogative. The Bank envisages a ¢radible and
transparent performance management process
that helps in aligning individual goals with
corporate objectives. CEQ Club - a reward of
appreciation for the top performers and a token
of inspiration for others,

To maintain a perfect work - life balance, the
bank has introduced various employee
engagement activities like sports meet,
festival celebrations and establishment day
celebrations.

Internal Control And Audit

The bank is committed and believes in absolute
functional autonomy and well being of internal
control and audit so that the functioning of the
bank is proper and all the regulatory and internal
standards are met with. To be in line with the
changing economic environment, Capital Bank
has resorted towards enhancing its risk
management systems. Utmost importance is
given to proper maintenance and safety of
public money, while providing all the banking
services and fulfilling prudent risk-mitigation
and risk management principles. We believe in
maintaining highest standards of internal control
and taking pro-active steps and rigorous
monitoring of the bank's overall operations.

Awell developed committed Internal Audit Team
and Compliance Department is working at an
independant level for evaluating the adequacy of
all internal controls and ensuring adherence to
internal procedures as well as regulatory and
legal requirements. The Internal Audit and
Compliance Department has direct reporting to
the Managing Director. The Team has initiated a
few mew improvements in FY 2014 that are
expected to further assist in proactively
identifying risks in changing business dynamics
and assist in improving overall control
environment. All the branches are subject to
regular half-yearly inspections with short
quarterly inspections and various other audits,
viz; concurrent audit to FFMC, ravenue audit,



etc. The Bank has a system of rating the
quanltitative and qualitative performance of the
branches in all the critical functional areas. The
Audit Committee of the Board reviews the
performance of the effectiveness of controls and
compliances with regulatory guidelines and
reviews the internal audit reports, The Bank has
also introduced an irregularities eradication
system for prompt rectification of iregularities
and avoidance of recurrence. The system is
reviewed and revised from time to time
depending on the changing business
conditions. As a result of the improvements
initiated last year, Internal Control and Audit is
continuously emerging as a unit providing
valuable inputs for improving the overall risk
management and controls.

Energy Conservation and Information
Technology

The company being a Banking Company, the
energy consumed by the bank during this period
is only in the form of electricity and diesel used in
generators. The company has allocated specific
cost budgets for the same in Head Office and all
its branches o reduce electnc waste and the
same is monitored on periodical basis. Other
measures ike sue of LEDs, power saver air
conditioning equipments etc are being installed
for conserving the energy. Thera is no capital
investment on energy conservation equipment
other than specified above.

Indian banking industry, today is in the midst of
an IT revolution. A combination of regulatory and
competitive reasons has led to increasing
importance of total banking automation in the
Indian Banking Industry. Information Technology
has basically been used under two different
avenues in Banking. One is Communication and
Connactivity and other is Business Process Re-
engingering, Information Technology enables
sophisticated product development, better
market infrastructure, implementation of reliable
techniques for control of risks and helps the
financial intermedianies to reach geographically
distant and diversified markets. In view of this,
technology has changed the contours of three
major functions performed by banks, ie.,
access to liquidity, transformation of assets and
monitoring of risks. Further, Infermation
Technology and the communication networking
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systemns have a crucial bearing on the efficiency
of money, capital and foreign exchange markels.
The Bank continues to leverage Information
Technology as a strategic tool in business
operations for customer delight by offering
efficient and improved service as well as
improving internal productivity, efficiency and
contrgls. The Bank is equipped with a full
fledged Information Technology Department
having four verticals of expertise; Software,
System & Support, Network and Help desk with
good strength of man power to strengthen
develop, maintain and support IT infrastructure
1o the following:-

1. System/hardware support and ftrouble
shooting.

2. LAMMWAN maintenance & troubleshooting.

3. Level 1 support on CBS application to
branches

4. Secure Systems towards any potential
threat. Develop and implement automation.

5. Perform and maintain backups for any
disaster recovery.

6. Process planning and implementation
under Business Continuity Plan and
disaster recovery.

7. Project planning and implementation on
new management goals.

8. Functional and level 1 support to end users
on Intellect for CBS branches, Foreign
exchange transactions, Payroll, Mail
Server, Resume fox Under HRM, Tally for
Head Office accounting. Western Union
Money Transfer, Web - Magnox Intranet
site & e-attendance.

MNew Developments in Technology Field
1. Implemented the new Internet Banking

2. Implemented the NGRTGS XML Convertor
3. Implemented Online Electronic Journal on all
ATMs

4. Upgraded Domain Controller from Windows
to Linux

Upgraded file server from Windows to Linux

6. Completed DIP Card Reader upgradation on
ATMs

7. Mobile Application "Capital Bank Mobile
Connect™ launched on 108 & Android

&



Technology Architecture Content -Application
for CBSin all Branches and Head Office

The Bank is using Core Banking System from
Polaris Financial Technology Ltd.,, Chennai
which enables bank clientele to avail any branch
banking and anytime banking through different
delivery channels like ATMs, I-banking, Mobile
Banking and E-Alerts. All the branches are on
new CBS application.

Fiace: Jalandhar
Date ; Apnl 25, 2015

Net worth Analysis

ﬁ 1559.“ 461121

2010-1

201112
201213

¥ Resarves & Surplus

Sarygit Singh Samra
Managing Director

1Sy

Trmal & Praformanae

Brief Technical Functionality - CBS

Under “Intellect CBS™ the application, database
& the storage servers are placed centrally in the
Data Centre at the Head Office. The Application
runs on Linux Operating System at the server
end using Qracle as database (RDBMS).
Branches are connected to the servers through
WAMN links using standard Internet browser for
secure and reliable communication on Windows
and/or Linux platforms. All the Delivery channel
requests are handled by the CBS component
internally which communicates securely with the
external network using a different sub-module.

For and on behall of the Boeard of Direclors

Inder Krishan Sardana
Chairman

201415
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Product & Services

Deposits

Savings

Capital Local Area Bank's Savings Account is
just the right product for everyone, salaried or
self- employed, high net worth individuals and
MRIs. The unmatched package of Capital Local
Area Bank Savings Bank account brings the
benefits of better, efficient and hassle-free
banking, depending upon the customer needs.
The bank offers following saving accounts as
per the requirement of the customers,

- Mormal Savings Account

- Capital Savings Account

- Capital Saver Savings Account

= Capital Super Savings Account

- Basic Saving Bank Deposit Account

(Mo Frill A/C)

Current

Money transactions are at the heart of most
business relationships. Your bank's support and
services can make all the difference in closing a
deal, and maintaining goodwill with business
associates.

- Nermal Current Account

- Capital Current Account

= Capital Plus Current Account

- Capital Premium Current Account

Term Deposit
Just as each little drop matters in filling a bucket,

similarly Iittle saving today yields better results
tomorrow. Term Deposit account of the bank can
be opened with a minimum amount of T1000/-
under various schemes.

= Gumulative Deposit Afc
- hort Term Deposit Afc
- QIDS Afc

- MIDS Ade

- Recurring Afc

Loans

- Housing Loans

- Parsonal Loans

- Auto Loans

- Gold Loans

- Kisan Credit Cards

- Advances To Retail Traders

= Education Loans

- Mortgage Loans Against Property
- Advances Against Rentals

—
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- Advances for construction/Beal Estate

Praojects
= Dwverdraft Facility

Money Transfar

Capital Local Area Bank extends the senvices of
receiving monay from friends and relatives in
over 200 countries in the fastest possible way.
For this purpose we have a tie-up with Western
Union Financial Services Inc., Money Gram Inc.
& Xpress Money. Western Union, Money Gram &
Xpress Money are global leaders in money
transfer and message services, with a history of
pioneering service dating back to more than 100
years. Consumers can quickly and easily
transfer money through Western Union and
Money Gram agents located in over 200
countries worldwide.

Forex Services

- Sale of Foreign Currency

- Purchase of Foreign Currency
- Purchase of Forgign Cumency
- Travellers Cheques (TC)

Insurance

We at Capital Local Area Bank, understand that
different people have different needs at various
stages of their lives. That's why, we, in
association with ICIC! Prudential Life Insurance
Company Ltd., offer a host of Life Insurance
solutions, depending on whether a customeris a
young individual planning for the years ahead or
an established professional planning for the
ratirement.

Banking services should not just meet the
financial needs, but also help to protect what is
important to us, be it our home, office, machine,
vehicle or health. We're associated with Bajaj
Allianz General Insurance Co. Ltd., and offer
numerous flexible oplions that fulfill all General
Insurance needs of the customers,
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Auditors’ Report

T The Mambars of
Capital Local Area Bank Limited

1.

We have audited the financial statements
of Capital Local Area Bank Limited
(hereinafter referred to as “the Bank"),
which comprise the Balance Sheet as at
315t March, 2015 and the Statement of
Profit and Loss and the Cash Flow
statement for the year then ended and a
summary of significant accounting policies
and other explanatory information.

Management's Responsibility

2.

The Bank's Board of Directors is
responsible for the matters stated in
section 134(5) of the Companies Act,2013
(“the Act”) with respect to preparation of
these financial statements that give a true
and fair view of the financial position,
financial performance and cash flows of
the Bank in accordance with the
accounting principles generally accepted in
India, including the Accounting Standards
specified under section 133 of the Act read
with Bule 7 of the Companies [Accounts)
Rules, 2014, This responsibility also
includes maintenance of adequate
accounting records in accordance with the
provisions of the Act for safeguarding of
the assels of the Bank and for preventing
and detecting frauds and other
irregularities; selection and application of
appropriate accounting policies, making
judgments and estimates that are
reasonable and prudent; and design,
implementation and maintenance of
internal financial controls, that were
operating effectively for ensuring the
accuracy and completeness of the
accounting records, relevant to the
preparation of the financial statements that
give a true and fair view and are free from
material misstatement, whether due o
fraud or error,

Auditor's Responsibility

3.

4.

Qur responsibility is to express an opinion
an these financial statements baszed on our
audit,

We have taken into account the provisions
of the Act, the accounting and auditing
standards and matters which are required
1o be included in the audit report under the
provigions of the Act and the Rules made
theraunder,

5.
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We conducted our audit in accordance
with the Standards on Auditing specified
under section 143(10) of the Act. Those
Standards require that we comply with
ethical requirements and plan and perform
the audit to obtain reasonable assurance
about whether the financial statements are
free from material misstatemeant.

An audit involves performing procedures to
obtain audit evidence about the amounts
and disclosures in the financial statements.
The procedures selected depend on the
auditor's judgement, including the
assessment of the risks of material
misstatement of the financial statements,
whether due to fraud or error. In making
those risk assessments, the auditor
considers internal control relevant to the
Bank's preparation of the financial
statements that give a true and fair view in
order to design audit procedures that are
appropriate in the circumstances, but not
for the purpose of expressing an opinion
on whether the Company has in place an
adequate inteérnal financial controls system
over financial reporting and the operating
effectiveness of such controls. An
audit also includes ewvaluating the
appropriateness of accounting policies
used and the reasonableness of the
accounting estimates made by the Bank’s
Directors, as well as evaluating the overall
presentation of the financial statements.

We believe that the audit evidence we have
obtained is sufficient and appropriate to
provide a basis for our audit opinion.

Opinion

8.

In our opinion and to the best of our
information and according to the
explanations given to us, the aforesaid
financial statements together with the
notes thereon give the information required
by the Banking Regulation Act, 1948 as
well as the Companies Act, 2013, in the
manner S0 required for the banking
companies and give a true and fair view of
the state of affairs of the Bank as at 31st
March 2015, and its profit and ils cash
flows for the year then ended.

Report on Other Legal and Regulatory Matters

9.

The Balance Sheet and the Profit and Loss
Account have been drawn up in
accordance



10.

11.

with the Provisions of Section 29 of the
Banking Regulation Act, 1949 read with
Section 133 of the Companies Act, 2013
read with Rule 7 of the Companies
{Accounts) Rules, 2014.

As required sub section (3) of section 30
of the Banking Regulation Act, 1949, we

repart that;

{a) We have obtained all the information
and explanations which, to the best
ofour knowledge and belief, were
necessary for the purpose of our audit
and have found them to be satisfactory.

{b}) The transactions of the Bank, which
have come to our notice, have been
within the powers of the bank.

(c) The returns received from the offices
and branches of the Bank have been
found adequate for the purposes of our
audit,

Further, as required by section 143(3) of
the Companies Act, 2013, we further
report that:

{a) We have sought and obtained all the
information and explanation which to the
best of our knowledge and belief were
necessary for the purpose of our audit;

{B) In our opinion, proper books of
account as required by law have been
kept by the Bank so far as appears from
our examination of those books

{c) The Balance Sheet, the Statement of
Profit and Loss and the Cash Flow
Statement dealt with by us in the Report
are in agreement with the books of
account [including branches)

{d) In our opinion, the aforésaid financial
statements comply with the Accounting
Standards specified under Section 133 of
the Act, read with Rule 7 of the
Companies (Accounts) Rules. 2014,

{g) On the basis of the written
rapresentations received from the
directors as on 31st March, 2015 taken
on record by the Board of Directors, none
of the directors is disqualified as on 315t
March,2015 from being appointed as a
director in terms of Section 164 (2) of the
Act.
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(f) With respect to the other matters to be
included in the Auditor's Report in
accordance with Rule 11 of the Companies
(Audit and Auditors) Rules, 2014, in our
opinion and to the best of our information
and according to the explanations given to
LS

i As explained to usthe Company does
not have any pending litigations which
would impact its financial posilion as
explained tous.

(i) The Company did not have any long-
term contracts including derivative
contracts for which there were any material
foreseeable losses as cerlified by the
manageament.

(i) There has been no delay in transferring
amounts, required to be transferred, to the
Investor Education and Protection Fund by
the Company, except on amount of

T14,770/- has been deposited on 15th
September 2014 (due date 30.09.2013).

For VRVIJH & CO.
Chartered Accountants
(Firm's Registration No.01248N)

(R.K.Gupta)
{Partner)
Membership No.016274

Jalandhar City
Dated: April 25, 2015
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Balance Sheet As On March 31, 2015 ® In'000)

SUHEDULE As on 3170372015  As on 31/032014

CAPITAL & LIABILITIES

Capital 1 172650 156954
Reserve and Surplus 2 T22457 640781
Deposits 3 15067803 12641389
Borowings 4 633300 468188
Other Liabilities and Provisions 5 205304 159004

ASSETS

Cash and Balances with Reserve Bank of India 6 562927 494393
Balances With banks and Money at call and short notice 7 1921358 1765246
Investments B 4523363 3746444
Advances ) 9268456 7555601
Fixed assets 10 325413 319225
Other Assets 11 1959097 185407
Contingent Liabilities 12 152992 170783
Bills for Collection

Significant Accounting Policies 17

Notes lo Accounts 18

As por cUr S0pRDL0 ropod Appended

bumish Jain Sanvjit Singh Samra B.3. Sangha For V. P Vijh & GO.

Chled Dparating Cdflcer Managing Directes e Chartered Accountanis

& Gompany Secretary Ranbir Singh Firn's Registration Mo 01248N
I. K. Sardana
Madan Gopal Shama
4 R.K.Gupta

(Partner)

Membeeship No /016274
Date: April 25, 2015
Place: Jalandhar
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Profit And Loss Afc For The Year Ended March 31, 2015 (T In"000)
SCHEDULE  As on 3170352015 As on 310302014

INCOME

Interest Earmed 13 1604112 1304491

Other Income 14 115766 102805

EXPENDITURE

Interest Expended 15 1057962 842050
Cperating Expenses 16 469275 ATB2BG
Frovisions and Contingancies 50445 20896

PROFITALOSS

Net profit for the year 142196 106084
Profit brought forward 378021 319208
APPROPRIATIONS

Transfer to Slatulory Reserves 35049 26516
Transier to Special Reserve B85 700
Transier to Deferred Tax Liability (Special Resarve) - 1513
Transfer to/from Investment Reserve Account 13181 -
Depreciation charge on fixed assels for earier years 2453 -
Transfer to Capital Reserve - 159
Transfer to Proposed Dividend 27E24 15685
Tax on Proposed Dividend 5656 2668
Balance carried over to Balance sheet 435064 378021

EARMING PER SHARE

Basic [Rupeas) 824 G.14"
Ciluted (Rupees) .24 G.14"
Efm "”'“%E,E“”m’ 10.00 10.00
Adjusted )
AS P Qur Sepanate repont appended
Munizh Jain Sardjit Singh Samra B.S. Sangha For . P Vijh & CO.
Chilal Operating Officer Marnsging Direcior Ranbir Eingh Chartered Accountants
& Company Sscrelary . K. Sardana Firm's Rogistrasion Mo 012480
Madan Gopal Sharma R.K.Gupta
Dirvctors {Partnar)
Mombership Mo 016274

Date: April 25, 2015
Place: Jalandhar
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Cash Flow Statement For The Year Ended March 31, 2015 @ In"000)

FARTICULARS

As on 31032015 As on 21032014

CASH FLOW FROM OPERATING ACTIVITIES:

Met Profit before Taxes 208243 161473
Adjustment For:
Depreciation Charge on Fomed Assets for The Year 53048 37649
Loan Loss Provision 9203 (845)
Loss on Revaluation of Invesiment o =0
Loss on Sale of Fixed Assels 940 (217)
Other Provision 1820 -
Depreciation on Invesiment [26625) 26332
Adjustmant For: |60 .
(Increase)yDecrease in Term Deposits with olther Banks (45012) (I01362)
(Increase)Decrease In Invesimenis (To0294) (641185)
(Increase)Decrease In Advances (1716843) (1517039)
IncreasefiDecrease) In Borrowings (GI588) (52301)
IncreasefiDecrease) In Deposils 2426414 2863588
(Increase)Decrease In Other Assets (9584) (234033)
Increase/{Decrease) In Other Liabilties & Provision 26169 (304085)
- 108881 237963
Refund/{Payment) of Direct Taxes (T2863) (93TE1)
NET CASH FLOW FROM OPERATING ACTIVITIES 34018 184202
CASH FLOW FROM INVESTING ACTIVITIES
Purchase of Fixed Assels (B4491) (B1565)
Proceeds from Sale of Fixed Assels 1862 1077
NET CASH FLOW FROM INVESTING ACTIVITIES (62629)  (80488)
CASH FLOW FROM FINANCING ACTIVITIES
Met Proceeds from the new issue of
Unsecured Redeemable Mon Convertible Bonds 225608 799495
Dividend Payment { Including C D T) {18363) (29381)
MET CASH FLOW FROM FINAMCING ACTIVITIES 207245 50614
Met Increase § (Decrease) In Cash & Cash Equivalant 178634 154328
Cash & Cash Equivalents In the Beginning G09593 455270
Cash & Cash Equivalents Al the end TEE232 E0a598

A P GUr DAL ropoet Apdinded

Munish Jain Sarvjit Singh Samra B.5. Sangha For V. B. Vijh & CO.
Chied Dperating Odficer Managing Director Ranbir Singh Chargred Accountanis
& Company Secratary Firn's Rogesbration Me01248M8
I. K. Sardana
Madan Gopal Sharma R.K.Gupta
Directors I:F-I-l'lﬂ{l'.l
Membarship Mo 016274

Date: April 25, 2015
Piace: Jalandhar



Schedules

Schedules Forming Part Of The Balance Sheet As On March 31, 2015

SCHEDULE - 1 CAPITAL
Authorised Capital

25000000 equity shares of T 10 each
Issued, Subscribed and Paid-up Capital

17264971 equity shares (Previous year 15695428 equily
sharesjissued of T 10 each fullygg.abd-up
(O the above shares 2769543 shares(Previous year 1200000

shares) are alloted as fu ity shares
ﬁyﬁgf bnnus}shams'_i W R ey o

As on 310ER201S

250000

172650

LS, i
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(T In"000)

As on 31DEL014

250000

156954

SCHEDULE 2 - RESERVES AND SURPLUS
I Statutory Reserves
Opening Balance
Additions during the Year
Il. Capital Reserves
Opening Balance
Additions during the Year
lll. Special Reserves
Cpaning Balance
Additions during the Year
IV. Investment Reserves Account
Opening Balance
Additions during the Year
Deductions during the Year
V. Security Premium Account
Opening Balance
Additions during the Year
Deductions during the Year
V1. Balance in Profit & Loss Account

2041885

35549

159

5150

13181

4450
700

11842
11842

24570

45



SCHEDULE 3 - DEPOSITS
A, . Demand Deposils

From banks 26 54

Fram olhers 344514 289638
Il.  Saving Bank Deposils 5038154 4506118
. Term deposits

From banks = &

From others 9685109 TB455TS

B. I.  Deposits of branches in India 15067803 12641389
. Deposits of branches oulside India - -

SCHEDULE 4 - BORROWINGS

. Borrowings in India d .
- Reserve Bank of India . B,
- Other Banks - 69588

- Unsecured Redeamable Non-Convertible Bonds 493300 398600
(Subordinated debt - Tier Il Capital)

- Hybrid debl Capital instrument issued as debentures 140000 -
Il. Borrowings outside India - .

SCHEDULE 5 - OTHER LIABILITIES AND PROVISIONS

I. Bills Payable 61552 61278
. Inter-office adjustments (net) 20 545
. Interest accrued 22404 14760
V. Others (including provisions) 88048 64058

V. Proposed Dividend(includes tax on Dividend) 33280 18363

SCHEDULE 6 - CASH AND BALANCE WITH RESERVE BANK OF INDIA

I. Cash in hand 264624 232710
Ii. Balance with Reserve Bank of India
a) in current acoounts 288303 261683

b) in other deposits accounts - -
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(T In"000)

As on 31062014

SCHEDULE 7 - BALANCE WITH BANKS AND MONEY AT CALL & SHORT MOTICE

B in India
i}  Balance with banks
ajin current accounts 225305 115205
b} in other deposit accounts 1696053 1650041
i}  Money al call and short nolice - .
a) With Banks

b} VWith other Instilubions = =

Tatal (1)

I Outside India

a} in currént accounis = =
b} in other deposils accounts - =
c) Money at call and short notice = =

SCHEDULE & - INVESTMENTS

L Invastments in India in
i} Government securities 4483363 3378123
i) Other approved securities - -
i)y Shares = =
iv} Debenlures and Bonds 40000 39155
v) Subsidiaries andfor joint ventures - -

vi}) Others{cerificate of deposits, money market based mutual funds ) 320166

il Investments outside India in

i} Governmen! secunties - .
i} Subsidiaries andlor joint ventures abroad - -
i} Other Investments - -
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¥ In'000)

SCHEDULE 9 - ADVANCES

A. I Bills purchased and discounted - 257
. Cash credits, overdrafis and loans repayable on demand 6230831 4872010
. Term Loans 3037625 2683334
B. I. Secuwred by Tangible Assets 9148780 7460873
. Cowvered by Bank / Government Guarantees - -
., Unsecured 119676 94728

C. I Advances in India
i) Priority Sector 5158772 3925931
if) Public Sector e e
iii) Banks - -

Il  Advances outside India
i) Due from Banks - .
i) Due from Qthers - -
a) Bills Purchased & Discounted - -
b) Syndicated Loans . -
¢} Others

SCHEDULE 10 - FIXED ASSETS

I, Premises
Al cost as on 3151 March of the preceding year 61256 61256
Add : Additions during the year 2143 -

Less | Deductions during the year - -

Depreciation
As on 3181 March of the preceding year - -
Charge for the year
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(T In"000)

As aon 31062015 Az an 31M0E2014

1. Other Fixed Assets (including fumiture & fudures)

At cost as on 31st March of the preceding year 444805 J65972
Add ; Additions during the year 61348 81565
Less ; Deduclions during the yvear Go63 2Tde
Eﬁgﬁhrﬂr of the preceding year 186836 151059
Charge for the year 55501 3Te49

Less : Raversed on sale ArE 1872

SCHEDULE 11 - OTHER ASSETS
I Inter-gffice adjustments [net) = -

Il Interest accrued 154476 144718
I, Stationary & Stamps 6628 5822
IV. Others 38803 34867

SCHEDULE 12 - CONTINGENT LIABILITIES
. Claims against the Bank not acknowledged as debts . .
Il.  Liability for partly paid investments = -
I, Liability on account of culstanding forward exchange conbracts - -
I, Guaraniees given on behalfl of constituentis

(a) In India 131629 150696
(b) Outside India - -
V. Acceptances, endorsements and other cbligations 16363 11087
VI. Other items for which bank is contingently liable 5000 -

SCHEDULE 13 - INTEREST EARMED

l. Interestidiscount on advanceshills 1086226 BE4421
. Income on investments 336632 290117
I, Interest on balance with Reserve Bank of India and inter-bank funds 181254 149667

V. Others - 286
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¥ In'000)

Ason 1032015 As on 31032014

SCHEDULE 14 - OTHER INCOME

I. Commission, exchange and brokerage 83888 BaTo9
. ProfitLoss on sale of investments{Met) 18239 13821
. ProfitLoss on revaluation of investments(MNet) - (507
IV. ProfitLoss on sale of Land, building & other assets(Net) (940) 217
V. ProfitLoss on Exchange Transactions{Net) 14454 18848
VI. Income earmned by way of dividends etc. = .
Vil Miscellaneous income 125 170

SCHEDULE 15 - INTEREST EXPENDED

. Inlerest on deposils 1003245 TaT328
I Interest on inter-bank borrowings 2258 2330
. Others 52459 42394

Tota

SCHEDULE 16 - OPERATING EXPEMNSES

. Payments o and provisions for employees 233843 182184
Il. Rent, taxes and lighting B4878 55992
i,  Printing and stationery 10247 ara1
IV. Advertiserment and publicity 6596 6037
V. Depreciation on bank property 53048 37649
VI. Direclors fees, allowances & expenses 661 T3
Vi, Auditors feas and expanses a1 T3
Vill. Law charges 46 -
IX. Postage telegrams & lelephones elc. 9148 7609
¥. Repairs and maintenance 15267 11144
Xl Insurance 19305 14072

Xll. Other expenditure 55455 53444
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Appended To And Forming Part Of The Financial Statements For The Year Ended March 31, 2015

SCHEDULEY

COVERVIEW

Capital Local Area Bank Limited ('The Bank') a
banking company incorporated under The
Companies Act, 1956, is engaged in providing a
wide range of banking and financial services
including retail & commercial banking and
treasury operations. The Bank is governed by
the Banking Regulation Act, 1949,

Basis Of Preparation

The Financial Statements have been prepared
on Historical Cost Basis following accrual basis
of Accounting and conform to the statutory
provisions to the extent applicable, accounting
standards & pronouncements issued by The
Institute of Chartered Accountants of India, the
guidelines issued by the Reserve bank of India
(REI) from time to time and Practices genearally
prevailing in the Banking Industry in India,
except asotherwise stated.

The preparation of financial statements requires
the management to make estimates and
assumplions that are considerad in the reported
amounts of assets and liabilities (including
contingent liabilities) as in the financial
statements and the reported income and
expenses during the reporting period.
Management believes that the estimates used in
the preparation of the financial statements are
prudent and reasonable,

Significant Accounting Policies

1. INVESTMENTS

In accordance with the Reserve Bank of India
guidelines, Investments are categorized into
“Held for Trading”, “Available for Sale” and “Held
to Maturity”. Under each category the
investments are further classified in six classes -
Government Securities, Other Approved
Securities, Shares, Debentures and Bonds,
Investments in  Subsidiaries / Joint Ventures
and Other Investments.

A, Basis Of Classification

Securities that are held principally for resale
within 90 days from the date of purchase are
classified as “Held for Trading”. Securities that
the bank intends to hold till maturity are
classified as “Held to Maturity”. Securities that
cannot be classified in the above two
categories are classified as "Available for Sale™.

An Investment is classified as Held for Trading,
Available for Sale and Held to Maturity at the time
of its purchase. Reclassification, if any, in any
category is accounted for as per the RBI
guidelines,

B. Valuation

The waluation of |Iavestments is done in
accordance with the Reserve Bank of India
guidelines:

Held For Trading:

Individual Scrips in this category are marked to
market at monthly Intervals and the depreciation
if any is recognized in the profit & loss account.

Held To Maturity

These are valued at acquisition cost except
whera the acquisition cost is higher than the face
value, in which case, such excess of acquisition
cost over the face value is amorlized over the
remaining maturity period. A provision is made
for other than temporary diminution.

Available For Sale

Individual Scrips in this category are marked to
market at quarterdy intervals. While the net
depreciation under each classification is fully
provided for in profit & loss account, the net
appreciation if any for each classification is
ignored.

C. Broken Period Interest
Broken period interest on Debt Instruments is
treated as a Rewvenue item.

D. Transfer Of Security Between Categories
Transfer of Securities from one category to
another is camied out at Acquisition Cost or
Book Value or Market Value, which ever is lower
on the date of transfer and the depreciation, if
any, on such transfer is fully provided for.

E. Profit OnSale Of Investment

Profit on sale of investments in the ‘Held to
Maturity, category is credited 1o the Profit & Loss
Account and is thereafter appropriated (net of
applicable taxes and statutory reserve
requirements) to capital reserve. Profit on sale of
investments in ‘Available for Sale’ and *Held for
Trading' categories is credited to Profit & Loss
Account.

2. ADVANCES
In accordance with the Reserve Bank of India
guidelines, advances are classified as



Performing or Non Performing based on
recovery of principal/ interest, Provisions on
Advances are made in accordance with the
Reserve Bank of India’s guidelines/ directives,
as under.=

A. All advances are classified under four
categories i.e. (a) Standard Assels, (b} Sub-
standard Assets, (c) Doubtful Assets and (d)
Loss assets,

B. Specific provisions in respect of non
performing advances are based on the
management’s assessment of the degree of
impairment of wholesale and retail advances,
subject to the minimum provisioning lavel
prescribed in the Reserve Bank of India
guidelines.

C. Provisions on Standard Assets are made @
0.40% of the outstanding advances. However
provision for banks direct advances to
agriculture and SME sectors is made @
0.25%,commercial real estate sector is made @
1%, commercial real estate - rasidential housing
sactor at 0.75% and housing loans at teaser
rates @ 2% in pursuance to REBI circulars issued
from time to time. Further the same is shown
under the head 'Other Liabilities".

D. Unrealized Interest of the previous year on
Advances which became Non-Performing
during the year is provided for.

E. Provisions in respect of MPA's are deducted
from Advances.

F. Provisions are made on gross basis. Tax
effects are accounted for in the year of write off.

3. FIXEDASSETS

A. Fixed assels are capitalized at cost which
comprises of cost of purchase, site preparation,
installation cost & professional fees incurred on
the asset before the same is put to use.

B. Depreciation is charged over the estimated
useful life of the fixed asset on a Straight line
basis.

C. The rates of depreciation have been revised
as per the Schedule Il of The Companies Act
2013 and the impact of the change have been
provided as under:
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i} Where the remaining useful life of the
asset as per Schedule Il of Companies Act
2013 as on 01.04.2014 is nil, the
depreciation has been debiled to the
opening retained earnings of the current
year, with an amount of ¥ 2453 ("'000)

i) In other cases, in the profit and loss
account of the current year as per the
Accounting Standards issued by the
Institute of Chartered Accountants of India
and the same resulted in an additional
charge of ¥ 9836 ('000) during the year

D. Depreciation for key fixed assets for the year
are provided as under;

*  Improvement 1o Lease Hold Premises is
charged off over the primary period of lease or
uselullife of the asset whichever is less.

« The rates of depreciation for key fixed
assets, which are not lower than the rates,
calculated on the basis of the useful life
specified in the Schedule Il of the Companies
Act 2013, as detailed below:

Asset Depreciation
{rakis g Q)

Software and System

Development Expenditure 2000096

Computers 33.33%

Mobile Phones 33.33%

Cash Sorting Machines 33.33%

* Allother Assets are depreciated on the rates,
calculated on the basis of useful life specified in
the Schedule Il of the Companies Act 2013, as
detailed below : -

Asset Revised Old
Depreciation  Depreciation
(rate per annum)  (rate per annumj
Office Machinery 6.33% 4,75%
Furniture & Fixture 9.50% B.33%
Motor Vighicle:
Motor Car 11.88% 9.50%
Two Wheeler 9.50% 9.50%
Cycle 9.50% 7.07%

E. Depreciation on Assets sold or disposed off
during the year is provided for up to the date of
zale.

F. Depreciation on Assets purchased or
acquired during the year is provided for from the



date they are being put to use.

G. In case of revalued/impaired assels,
depreciation is provided over the remaining
useful life of the assets with reference to revised
assets values.

4. TRANSACTIONS INVOLVING FOREIGHN
EXCHANGE

Monetary Assets & Liabilities are translated at
the Closing Spot Rate of exchange prevailing at
the close of the year as nolified by Foreign
Exchange Dealers Association of India (FEDAI).
The Resulting Differences are accounted for as
incomelexpenditung.

5. REVENUE RECOGNITION
Income & Expenditure aré accounted on Accrual
basis exceptin the following cases:-

A. Interest on MNon-Performing Assets is
recognized on realization basis as per RBI
guidelines.

B. Interest which remains overdue for 90 days
on securities not covered by Government
Guarantee is recognized on realization basis as
per BBl guidelines.

C. Commission (other than on Deferred
Payment Guarantees and Government
Transactions), Exchange and Brokerage are
recognized on realization basis.

D. Intzrest on Overdue Bills is recognized on
Realization Basis as per RBI guidelines.

6. NETPROFIT
The Met Profit has been arrived at after:-

A. Provisions of Income Tax and Wealth Tax in
accardance with the statutory requirements.

Provisions on Advances
Adjustments to the value of Investments
Other usual and necessary provisions.

RETIREMENT BENEFITS

. Defined Contribution towards Provident
Fund is accounted for as per statutory
requirements debited to the profit & loss account
of the same year,

>~ 0O®

B. The Bank contributes for Gratuity, a defined
benefit retirement plan, covering all employees
which is determined as per Actuarial valuation
done on year end basis, charged to profit and

—
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loss account, and contributions are deposited to
a fund maintained by ICICI Prudential Life
Insurance under separate Trust set up by the
Bank.

C. Liability towards Leave Encashment on
Retirement or on Termination of service of an
employee is valued and provided for on the basis
of Actuarial valuation done on year end basis.

8. SEGMENT REPORTING

The business of the Bank is divided into four
segments: Treasury, Retail Banking,
Corporate/Wholesale Banking and Other
Banking Business. These segments have been
identified based on the RBI's revised guidelines
on Segment Reporting vide Circular No.
DBOD.No.BP.BC.81/21.04.018/2006-07 dated
April 18, 2007. The principal activities of these
segments are as under,

A. Treasury
The treasury segment primarily consists of
interest earnings from the Bank's investments
portfolioc and gains or losses on investment
aperations.

B. Retail Banking

The retail banking constitutes lending to
individuals/small businesses subject to the
arientation, product and granularity criterion and
also includes low value individual exposures not
exceeding the threshold limit of ¥ 5 crores as
defined by Reserve Bank of India. Retail banking
also includes liability products and NRI services.

C. Corporate/Wholesale Banking
This segment includes corporatefwholesale
relationships not included under retail banking.

D. Other Banking Business

This segment includes para banking activities
and other banking transactions not coverad
under any of the above three segments.

9, LEASES
Leaze where the lessor effectively retains

substantially all the risks and benefits of
ownership of the leased term, is classified as
operating lease. Operating lease payments are
recognised as an expense in the Profit and Loss
Account on a straight-line basis over the lease
term,

10. EARMNING PER SHARE
The bank reports basic and diluted earnings per



equity share in accordance with AS-20 issued by
ICAl Basic earnings per share are computed by
dividing net income by the weighted average
number of equity shares outstanding for the
pericd. Diluted earnings per equity share are
computed using the weighted average number
of equity shares & diluted potential equity shares
outstanding during the period.

11, INCOME TAX

Income Tax Expense (Current & Deferred) is
accounted for in accordance with AS 22 -
“Accounting for Taxes on Income”, issued by
ICAIL Current Tax is determined as the amount of
tax payable in respect of taxable income for the
year. Deferred Tax is recognized, subject to the
consideration of prudence on Timing
differences, being the difference between the
laxable income & accounling income that
originate in one period and is capable of reversal
inGne or more subsequent years.

12. IMPAIRMENT OF ASSETS

In accordance with the accounting standard 28
issued by ICAI impairment of the assets is
determined by comparing the carnying amount
of the asset and the recoverable amount and if
the recoverable amount is less than the camrying
amount the difference is charged o profit and
loss account. Recoverable amount is calculated
by using the value in use method for each cash
generating unit.

1. ACCOUNTING FOR PROVISIONS,
CONTINGENT LIABILITIES AND CONTINGENT
ASSETS

The Bank estimates the probability of any loss
that might be incurred on outcome of
contingencies on the basis of information
available upto the date on which the financial
statements are prepared. A provision is
recognised when an enterprise has a present
obligation as a result of a past event and it is
probable that an outflow of resources will be
required to settle the obligation, in respect of
which a reliable estimate can be made.
Provisions are determined based on
management estimate required to settle the
obligation at the balance sheet date,
supplemented by experience of similar
transactions. These are reviewed al each
balance sheet date and adjusted 10 reflect the
current estimates. In cases wheare the avalable
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information indicates that the loss on the
contingency is reasonably possible but the
amount of loss cannot be reasonably estimated,
a disclosure is made in the financial statements.
In case of remote possibility neither provision
nor disclosure is made in the financial
statements The Bank does not account for
contingent assets, if any.

14, CASH AND CASH EQUIVALENTS

Cash and cash equivalents include cash in hand,
balance with RBI, balances with other banks and
mioney at call and short notice.
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Appended To And Forming Part Of The Financial Statements For The Year Ended March 31, 2015

SCHEDULE 18
1. Capital
1.1

m Current Year Pravious Year
Iy CRAR (%) 15.22 15.01
Iy CRAR - Tier | capital (%) 8.89 9.79
iy CRAR - Tier | Capital (%) 6,33 0.22
) Amount of equity capital raised as Bonus Issue T15696 ('000) .
V) Amcunt of debt raised as Upper Tier-1l capital T 1400 lacs -
V1) Amount of subordinaled debt raised

as Tier-ll capital (Lower Tier Il capital) T 8947 lacs T 813 Lacs

1.2 Bonus Issue

The bank has issued bonus equity shares duning the financial year 2014-15 by capitalizing a
sum of T15698 ('000) from the security premium account as per the delails given below:

Date of Bonus Issus Cetober 09, 2014
Equity Capital before Bonus [ssue 156954
(15695428 shares of face value T 10 each)

Bonus Offer 1:10
Equity shares issued as bonus 15696
(1569543 shares of face value T 10 cach)

Tolal equity capital afler Bonus issua 172650

(17264971 shares of face value ¥ 10 each)
1.3 Tiar 2 Capital

The bank has rased Unsecuned Redeemable Non Convertible Uppear Tier || Bonds amounting
to T140000 ('000) during the year given here under

in '000
Date of Allotment o a6} -{'::-:;-]

Upper Tier Il March 31, 2015 11.75% p.a. 15 years 140000

The Bank has also raised subordinated debt qualitying for Tier Il capital amounting 1o~ 94700{ 000)
during the year given here under

Lower Teer Il May 24, 2014 11.00% p.a. 10 years 24700
1.4 The Bank has drawn T 24787 ('000) from securities preamium account as per the following details
(T In "000)
Particulars
Expenditure incurmed on issve of UpperfLower Tier || Bonds 9091
Bonus Issue 15696
Total 24787

1.5 The Bank has appropriated an amount of ¥ 13181(°000) 1o Investiment Reserve Account (IRA), net of
applicable taxes and stat reserve requirement, being the amount of provision for depreciation on
invesiment reversed during the year ending March 31, 2015,



2. Investmenis

) Value of Investments

M Gross Value of Invesiments
(a) I Indlia
(b) Qutside India,

[} Provisions for Depreciation
() In India
(k) Quiside India,

(5} Met Value of Investmenis
(a) In India
(b} Quiside India.

T
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(% In'000)

Cumment Year

i) Movement of provisions held towards depreciation on investments.

1 Opening balance
(i} Add: Provisions made during the year

(i} Less: Write-offf write-back of excess provisions during the year

(v Closing balance

2.1 The Bank has not underaken any Repo Transactions during the year.

2.9 HNon-SLR Investment Porticlio

4523363
il

il

il

4523363
il

26625
&20
27445
Mil

Previous Year

3773064
il

26625
il

3746444
il

293
28422
2090
26625

] Issuer composition of Non SLR investments
m Arncant Exdlont of Private Extent of 'Bolow Investmaent Extent of Unrafed Extant of Unliztod
Flacamam Gernd Socuntios Socuritos Socuritios

(1) i2) () (4) () (&) {7)
] PSUs 30000 M il il il
(i Fis Mil Bl il Mil il
{0} Banks Ml Ml Bl Mil Ml
(i) Private Corporates il il Wil Mil Wil
(v} Subsidianes Mil Ml [¢[1] il Ml

! Joint Ventures
(i) Others 10000 Ml Bl il Ml
(wii) Frovizion held Mil Mil Mil Mil il

towards depreciation

Total 40000 M Ml Mil il
L[]} Man performing Non-SLR investmants @ In'000)

particulars|

Opening balance il
Additions during the year since 15t April il
Feductions dunng the above pariod Hil
Closing balance il
Total pravisions haid il



2.3
3.
31

f
I

(a)
(B}
(c)
(c}

The bank has not undertaken any derivative business during the year.

Asgset Quality
Mon-Performing Asset

Met NPAs to Net Advances (38)
Movement of NPAs (Gross)

Opening balance
Additions during the year
Reductions during the year
Closing balance

i} Movement of NPAs (Mal)

Opening balance
Additions during the year
Reductions during the year
Closing balance

Maovement of pravisions for MPAS
[excluding provisions on standard assets)

Opening balance

Provisions made during the year
Wirite-ofl/ write-back of excess provisions
Closing balance

Particulars of Accounts Restruciurad

Restreciunad
Accounts ag
an Aprl 1, 2013

Frash
rastructuring
during the year

Upgradations 1o
rastruciured
standand category
during thi yoar

Ristneciund
standand advances
which cdases io
attract higher
ProvISioning
andier additional
nsk wesght at the
arnd of the year and
henca need not Be
shown as
restructuned
standind advances
at the beginning of
g yaar

Mo, of Borrovwers
Amgunt Qutstanding
Provision thareon

Mo, of Bomrmowers
Amount Quistanding
Provision thareon

Mo, of Bormowers
Amount Qutstanding
Provision thereon

Mo, of Bomrowers
Amount Qutstanding
Provision tharson

Standard
Sub Standard
Daubtiul
Total
Standard
Sub Standard
Daubtiul
Total
Standard
Sub Standard
Daubtiul

Total
Standard
Sub Standard
Daubtiul

Total

Mil
il
Mil
il
Mil
il
Mil
il
Mil
il
Mil
il
Bl
il
il
il

[ 1=

Current Year

0.13%

27430
2597
16812
38435

€919
17672
12655
11936

20511
10253

6265
24499

Undhesr SME Dbt

B buring IVBOG anksm

Nil
Mil
il
il
Nil
Mil
Mil
il
Mil
Mil
il
Mil
Mil
Mil
il
Mil

LS i
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T In"000)
Fravious Year
0.09%
27272
19847
19689
27430
Blil
6919
6919
27272
S5B0
12741
20511
(= In'000)
Mil Mil
Ml Mil
Mil Mil
il iil
Mil il
Mil Ml
Mil Mil
il iil
il il
Mil Mil
Mil Mil
il il
il Mil
Ml Mil
Mil Mil
il il

LT



Deowngradations

ol restruciuned
accounts during the
b=

Winte-oMs of
rastrudiured
accounta

dhuring the year

Hostruciungd
Accounts as on
Blareh 31, 2015

e, of Borrawars
Amaount Quistanding
Provision thareon

Mo, of Borrawers
Amount Quistanding
Provision thareon

Mo, of Borrowers
Armaunt Outstanding
Provision theregn

Standard

Sub Standard
Daubstiul
Total
Standard

Sub Standard
Daubstiul
Total

Standard
Sub Standard
Drowbitful
Tatal

Ml
Mil
Ml
il
Nl
Mil
Mil
Mil
Ml
Mil
Mil
Mil
Ml

il
il
il
il
il
il
il
il
il
il
il
il
Nil

T
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Mil Mil
Blil il
il Mil
Bl il
Mil Mil
Blil il
Mil il
Bl il
Mil Mil
plil il
Mil il
Bl il
il Mil

3.3 The bank has not sold any financial asset during the year to Securitisation / Reconstruction Company
for Asset Reconstruction.

3.4 The Bank has not purchased/sold any Non-perdarming financial assets from/to other banks.

3.5 Provisions on Standard Asset

Provisions towards Standard Assals

Current Year

5214

{ In'000)

Frasious Year

5914

The cumulative provision towards standand assets held by the bank as at the year end amounting 1o
132535 thousands (previous year ¥ 27321 thousands) is included under Other Liabilities and Provisions in
Schedule 5 to the Balance Sheet,

i, Business Ratio

I} Interest Income as a percentage to Working Funds §

I} Mon-interest income as a percentage to Working Funds

I} Operating Profit as a percentage to Working Funds §
V) Return on Assets@

V) Business (Deposits plus advances) # per employee® [ In '000)
Vi) Profit per employee (Operating Profit)® @ In "000)

% Working funds has been reckoned as average of tolal assets asre

Current Year
10.25%
0.74%
1.23%
0.91%
43040

340

FPravious Year

10.13%
0.80%
1.45%
0.82%
38805

359

poried to Reserve Bank of India in Form X

under Section 27 of the Banking Requlation Act, 1949, during the 12 months of tha financial year.

& Return on Assets is calculated with reference to monthly average working funds (Working funds taken as
iotal of assets excluding accumulated losses, if any),

i For the purpose of computation of business per employee business is calculated by adding deposils and
advances axcluding inter bank deposits.

A Productivity ratios are based on average number of employvees.
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5 Aszet Liability Management
Maturity Pattern of Certain items of Assels & Liabilities as on March 31,2015
@ In"000}
Mext 27 Baid 15w@2E 20dind Cwwd  Ower8 Owerd Cvid 3 Owbd 5 Toual

day days days  days o3 monthailo menthste yewrto  yewsio  yoars
menths  Gemonths 1 yoar Gyears  5years

Loans and (CY] 1502438 15703 24786 47655 LT 343657 G15504 5625308 2 531854 180814 S2GE45G
FY} 1094820 14058 19893 33865 19I6TS  MTISS  S60200 4BO1N116 427565 94651 TSS5601
Inveegtmiant (Y] 146097 TOd2  2E2ETT 23TEL TOESE  JBS0ED  1SE1G2 TRE1STE TIWOTT TTIOAT4 4523363
FY} 137268 14548 4328 67673 TAENE 2BE040  FI3008 1345580 2 35687 1548030 IT4B444
Deposits  (CY) 557368 33988 38083 10DESD 345327 35THGT ESSSTT  SOTRA04  3VEET THSO9E3T 15067800
PY) 2o4p01 25228 15370 SETED 28372 2RaIT 0 B03S0R 4504MT 561D GI23240 13541389

§

Baowing (CY) - - - - - - - . 162600 463700 633300
P} e - - gl = - HHEE00 463188
Fm |:1:."|"l| . = . - =
Assats
PP 4 . # = = : =
6. Exposures
6.1 Exposure to Real Estate Seclor T In"000)

| I

Curmment Year Previous Year

A, Direct exposuneg
} Residential Mortgages -

Lending fully secured by morlgages on residential property
that is or will be occupied by the borrower or that is rented;

{a) Individual Housing Loans eligible for inclusion in 278443 208858
Priority Sector advances
b Others 615804 483299

il Ceommercial Real Eslate -

Lending securad by mortgages on commerncial real estale 379124 358032
[office buikdings, retail space, multi-purpose

commercial premises, multi-family residential buildings,

multi-tenanted commaercial premises, industrial or

warehouse space, holels, land acquisition,

development and construction, atc.).

Exposure would also include non-fund based (NFE) imits;

(i} Investments in Morigage Backed Securities (MBS5) and other
sacuritised exposuras =

{a) Residential, Mil il

) Commarcial Real Estate. il Mil
B. Indirect Exposure

Fured bazed and non-fund based Ml pdil

exposures on National Housing Bank (NHE) and Housing Finance

Companies (HFCs).

1274371




6.2

(v)

(wi)

(il
(i)

(ix)
()

Exposure to Capital Market

T
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@ In"000)

Currant Yaar Pravious Year

direct invasimeantsin equity sharas, converdible bonds,
convartible debentures and units of aquity-oriented
mutual funds the corpus of which is not exclusively
invested in corporate debt;

advances against shares/bonds/debentures or other
securities or on clean basis 1o individuals for investment
in shares {including IPOs/ESOPs) convertible bonds,
convartible debentures and unils of equity onentad
rmutual funds;

advances for any other purpose where shares or converdible
bonds or convertible debenturas or units of equity orented
mutual funds are taken as prmary security.

advances for any other purpose to the extent secured by the
collateral security of shares or convertible bonds or convertible
dabenturas or units of equity orenfed mulual funds i.e where the
primary security other than shares/convertible bonds/convertible
debentures/units of equity oriented mutual funds does not

fully cover the advances;

sacured and unsecurad advances to sleckbrokers and guarantees
issued on behalf of stockbrokers and markel makers;

loans sanctioned to corporates against the security of shares/
bonds/debenturesar other securities or on clean basis for meeting
promaoter's contribution to the equity of new companies in
anticipation of raising resources;

bridge loans to companies against expected equity flows/issues;
underwriting commitrents taken up by the banks in respect

of primary issue of shares or convertible bonds or convertible
debentures or units of equity onented mutual funds;

financing to stockbrokers for margin trading;

all exposures to venture capital funds
(both registerad and unregisterad)

Total Exposure to Capital Market

6.3

6.4

Risk Category Wise Country Exposure

The bank is presently operating in five districts of the state of Punjab as such disclosure regarding risk

category wise couniry exposure is not applicable.

Details of Single Borrower Limit (SBL), Group Borrower Limit (GBL) exceeded by the bank

The bank has not exceeded the prudential exposure imits for Single Borrower Limit (SBL) and Group
Borrower Limit (GBL) during the year ended March 31, 2015 as per directives of RBI.

Unsecured Advances

Total amount of advances for which intangible securities
such as charge over the rights, icences, autherity etc. has been taken
Estimated value of such intangible collateral

Currént Yaar Pravious Year

Nil il
Mil il
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I Concentration of Deposits, Advances, Exposures and NPAs
A, Concentration of Deposits @ I°000)
m Current Year Previous Year
Total Deposits of twenty largest depositors 403229 337059
Percentage of Deposits of twenty largest depositors 1o
Tolal Deposits of the Bank 2.68% 267
B. Concantration of Advances
m Current Year * Previous Year
Total Advances to twenty largest borrowers 1248657 953202
Percentage of Advances to twenty
largest borrowers 1o Tolal Advances of the Bank 10.87% 12.58%
. Concentration of Exposures @ I"000)
m Current Year " Previous Year
Total Exposure to twenty langest bormowers/customers 1246657 253202
Percentage of Exposures to twenty largest borrowers/
customers to Total Exposure of the Bank on Borrowers! cuslomers 10.87% 12.58%

“Concentration of advances and exposures has been calculated by taking the total exposure to the top
twenty borrowers identified on the basis of RBI circular on Exposure Momms.

D. Concantration of NPAs  In"000)

Current Year Pravious Year
Tolal Exposure to top four NPA accounts 179492 12850
E. Mavement of MPAs

Current Year

Gross NPAs as on 15t April 2014 27430 27272
Additionsifresh NPAs) during the year 257 19847
‘Sub Total () 53347 47119
Less:-

0} Upgradations 7861 6435

i} Recovernes{excluding recoveries made from upgraded accounts) 2051 13254
i) Wite-offs Mil Mil
‘Sub Total (B) 16912 19689
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F Sectorwise Advances Current Year Previous Year
Parcariags of Pevctntags of
Cuitatandy Gross MPAS to  Dutslanding Groas WP o
Totad Total Advances Total Total Advances
8. No Sector Advances  Gross MPAS  inthalsecior  Adhvances  Gross NPAs  in thai sector
A} Priodity Sector
1 Agriculture & allied activities JB5T033 12731 0.35 2607494 BTS2 .26
2 Industrydicre & small, Medium and targey 1398091 13826 1.00 988138 4202 .42
3  Senvices o 0 0 0 0 0
4  Personal Loans o o 0 o 0 0
5 Others 98527V o 0 4017 0 0

EPRE .
152651 266

1 Agriculture & allied activities 0 0 0
2 Industrypdicre & small, Medum and targe) 151661 0 0
3 Services 50344 0 0
4 Personal Loans 120067 TG 0.06
5  Others 3818233 9T 0.25

0 0 o
S7822 0 o
48505 0 o
95860 98 0.10
3439376 16378 0.48

G,

Overseas Assets, NPAS and Revenue
Total Assets
Total MPAs
Total Revenue

H. Off Balance Sheet SPVs sponsored

Mame of the SPY sponsored

Current yaar

Previous yoar

Currant year

il Mil Blil

Cument Year

Pirevicus year

Pravious Year

il Ril
il hlil
il il
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B, Bancassurance business  1n'000)

m Current Year Fravious Year

Fes/remuneration recaived:

(&) Life insurance 10188 8463
(b} General Insurance S02% 41499
o, Provisions and Contingencies

The break-up of the provisions and contingencies included in profit and loss account is given here under;

(T In"000)
Particulars Current Year Pravious Year
Provisions towards taxes BED4T 55409
Provisions towards standard Assets 5214 5914
Provision towards Non performing Advances 3989 (BT59)
Depreciation an Investments (FBG25) 26332
Others 1820 Ml
Total 50445 80896

10. Staff Retirement benafits

Reconciliation of opening and closing balance of the present value of the defined benefit obligation for gratuity
benelit of the bank is given below:;

(T In"000)

m Gurrent Year Pravious Year

Dafned benafit abligation kabilty at March 31,2015

Cpening Obligations 10902 10064
Service Cost 2184 1635
Interest Cost 927 BOS
Actuarial (gain)Loss 1880 (1266)
Liabilities extinguished on sattlement

Benefits Paid {904) {3385)
Ohbligations at March 31,2015 14884 10802
Plan Assats at March 31,2015,at fair value

Cpening Plan Assets, at fair value 10951 10104
Expected return on plan assets 849 B5D
Actuanal gainflLoss) 492 {133)

Assots distibuted on settlemant
Coninbutions a5 408
Benafits Paid (909) [336)



Plan Assets at March 31,2015,at fair value

Fair Value of Pian Assels at the end of the year
Present Value of the defined benefit obligation at the end of the year
Asseb/Liability) at March 31,2015

Cost for the period

Service Cost

Interest Cost

Expected Return on Plan Assels

Actuarial (gain)Loss

MNet Cost

Investment details of Plan Assets

Plan assels are invested in insurer managed funds.
Assumptions

Interest Rate

Salary escalation rate

Estimated rate of return on plan assets

15042
14984
58

2184

927
(B48)
1388
3650

T.75%
6.00%
T.75%

—ZSWHM I
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10951
10902
49

1635
805
(839)
(1133)
448

8.50%
6.00%
8.50%

The estimates of salary growth rate takes into account of inflation, senicrity, promotion and other relevant

factors on long term basis,
11. Miscellaneous

A Amount of Provisions made for Income tax during the year

Income Tax

Wealth Tax

Deferred Tax

B Disclosure of Penalties Imposed by RB

Curment Year

72807
102
(6862)

Reserve Bank of India has not imposed any panalty on the bank during the yaar.

12, Segment Reporling

{2 In'000)

Pravious Year

54684
127
598

Segment details in compliance with AS-17 are given below pursuant to the Reserve Bank of India guidelines:
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Other Banking

Relail Banking e

Fartculars  Cument  Previoups  Cumment  Previpus  Current  Previous  Cumenf Previous Cument  Previous

Year Yoar ear ear Year Wear Yoar Yaar Year “fear

Revenue 362498 303883 182600 150861 966600 75014 208000 186633 1719878 1407296
Result 55546 (15656) 47420 ariso 251233 200424 Gali1 STGES 418210 279547
UHMLM i ) i ) ) i ) ) SOS0ET 118074
gmmpliﬁg E i o . 3 i : £ 208243 161473
w = g - . . d = g G607 55049
Erh;fﬂmw - . - . - - . . -

Met Profit = - = - . = - - 142186 108064

Other Information :
El'ﬂl'l'glﬂ 4623390 IBATT24 1578478 1403422 BETOSTY  BA48141 1750442 1T0A108 1GEITEED VIBDOIRS

- = s - = s = . 2 T
wlﬂd 168625 1758

50%:&11 0 FERE0 52914 Q3647 15149008 13086151 1] 130 15202012 13221888
LBty

Mota:

a) Bank is operating in Domestic Segment 50 there is only one Geographic Segment.
b} Inter Segment transactions are based on transfer pricing as determined by the management consistent

13, Ralated Parly Disclosure

Related parties as per Accounting Standard 18

Key Management Parsonngl

1} Mr. Sarviit Singh Samra = Managing Director

21 Mr. Munish Jain - Chief Operating Officer & Company Secretary
3) Mr. Sahil Vijay = Chief Financial Otficer

Relatives of Key Management Personnel

Mr. Sarvjit Singh Samra: Mr. Amarjit Singh Samra, Mr. Amardeep Samra, Mrs. Surinder Kaur Samra, Mrs.
Mavneet Samra, Mrs, Amarpreet Kaur Hayer, Mr. Shahbaz Singh Samra, Mr. Sangram Singh Samra,

Mr. Munish Jain: Mr. Kimti Lal Jain, Mr. Vishal Jain, Mrs, Usha Jain, Mrs, Ruchi Jain, Mrs, Ritu Jain, Mr, Aagam
Jain, Mr. Gaurish Jain.

Mr. Sahil Vijay: Mr. Vijay Kumar, Mrs. Kusum Talwar, Mrs. Deepika Sharma.

G5
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A, The balances payable tofreceivable from the related parties of the Bank as on March 31, 2015 are

given below:

Ir 000
Ky Relatives of key ¢ I

Associates’ Management management

Items/ Related Party Farent Subsidiary Joint Ventures Personnel Parsonnel Total
Bomowings - - - 3900 3900
Deposits - - . 2875 13082 15957
Placement of Deposits = - - - -
Advances - - - 4323 - 4323
Investments B - - = -
MNon funded = - . - -
commitments
Leasing / HP - - - P’ = -
arrangements availed
Leasing / HP - - - - -
arrangements provided
B. The maximum balances payable tofrecevable from the related parties of the Bank for the year ended

March 31, 2015 are given below;

T In "000)

Items/ Related Party
Borrowings

Depaosits

Placement of Deposits
Advances
Investmenits

Non funded
cammitmeants

Leasing [ HP
arrangements availed

Leasing / HP
arrangements provided

ey Relatives of key

Associates/ Management  management

Parent Subsidiary Joint Venlures Personnel Personnal Total
: - 3900 3900
i . 8095 20354 28449
. ' 6987 323 7310
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c. The datails of ransactions of the Bank with its related parties during the yvear ended 31 March, 2015
are given below:

Key Felatives of key
Associates/ Management  managerment

ltems/ Related Party Parent Subsidiary Joint Ventures Personnel Personnel Total
Purchase of fixed assets = - - -

Sale of fixed assels - - - -

Interest paid . - - 230 1222 1452
Interast received . - - 269 B 27T
Rendering of services s - - -

Receiving of services - - - 1665 6667 332
(Leasa rent)

Management Conlracis - . : -

14, Leases

I Operaling Leases

The Bank has commitments under long term non cancellable operating leases primarily for premises. The
termis of renewal and escalation clauses are those normally pravalent in the agreements of similar nature.
Following is a summary of fulure minimum lease rental commitments for such non cancellable operating
leases,

® In"000)
Currént year Frevious Year
ot later than one year ga74a gagr
Later than One year and not later than five years 232 22735
Later than five yaars 12210 15819
Total Minimum lease rental commitments 43471 47551

Total lease rental expenditure under cancellable and non cancellable operating leases debited to Profit & Loss
Account in the curment year is 3 37197 (000 (Previous Year: T 28808 ('000)).

. Finance Leasa

The Bank has not taken any asset under finance lease.

15. Earnings Per Share @ In000)
m Currant Year Prewious Year *
Mat profit after tax available for aquity sharas | 7 "000) 142196 106064
Weighted average number of equity shares 17264971 17264971
Weighted average number of equity shares For Diluted earming 17264971 17264971
Basic Earnings per share (In T) B.24 G.14
Dilyted Earnings per share (In 7} B.2d 6,14
Face Value per share {In ) 10.00 10.00

" Adjusted EPS in terms of Para no, 24 of AS 20 on Earnings per Share, pursuant to bonus issue made during

the year 2014-15. o
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16, Deferred Tax Assel

Other Aggsets includes an amount equal 1o T35 thousands [Previous Year 173 thousands) of delerred fax
3 In" 000

Assals as detailed below:

Current Yaar Pravious Year
Deferred Tax Liabilities 14649 175890
Depreciation on Fixed Assets 12668 15840
Special Reserve under section 6() (viil 1983 1751
Deferred Tax Assels 21684 17763
Loan Loss Provisions 11058 9286
Investrmeant Provisions 4870 4870
Others 5956 3807
Deferred Tax Liabilities/(Assets) (Net) (7035) (173)
7. Provision Coverage Ratio
m Currant Yaar Pravious Yaar
Ratio of Provisioning to Gross Mon Performing Assels B7.24% T4.78%
18. Disclosure of Complaints

Customer Complaints pertaining to Automated Teller Machine (ATM)

(a) Mo. of Complaints pending at the beginning of the year il il
(b) Mo. of Complaints receivad during the yaear 55 123
(c) Mo. of Complaints redressed during the year 55 123
(d) Mo. of Complainis pending at the end of the year il il

Qut of the above complaints, 18 complaints (75 previous year) are related to acquinng banks during the
current year ending March 31, 2015,

Customer Complaints other than Automated Teller Machine (ATM) complaints

Current Year Previous Year
{a) No. of Complaints pending at the beginning of the year o1 il
(b) Mo. of Complaints received during the year 10 03
{c) Mo. of Complaints redressed during the year 10 0z
(d) No. of Complaints pending at the end of the year o1 o1

Awards Passed by the Banking Ombudsman

Currant Year Pravious Year

(&) Mo of Unimplemented Awards at the beginning of the year Mil Hil
(b) No. of Awards passed by the Banking Ombudsmen during the year Mil Mil
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(e No. of Awards implemented during the year il il
(d) Mo. of Unimplemented Awards al the and of the year Ml Mil
19. Draw Down From Reserves @ In'000)
Current Year Pravious Year
Security Premium Account 24787 1305
Expanditure incurrad on issue of UpperLower Tier Il Bonds 9091 1305
Bonus Issue 15696 Mil
Profit & Loss Appropriation Account 2453 1513
Being the amount of depreciation on fixed assels 2453 Hil
whose useful life as on April 01, 2014 ks Nil as per Companies Act, 2013)
Being the amount of DTL created on opening balance of Special il 1513

Reserve in pursuanca 1o REBI circular no.
DEQD.BREC. Mo, 77/21.04.018/2013-14 dated December 20, 2013

20, Transfer To Depositor Education And Awareness Fund (DEAF)

The Bank has transferred 7 5000 (*000) to the Depositor Education and Awareness Fund (DEAF) during the
vear ended March 31, 2015 as per the details below:

m Current Year Previous Year

Opening balance of amount transferred to DEAF Ml -
ADD: Amoaunt transfarred to DEAF during the yvear 5000 =
LESS: Amounts reimbursed by DEAF towanrds claims . -
Closing balance of amounts transferred 1o DEAF 5000 =
21 Movemant In Floating Provisions

The Bank has not created or utilized any floating provisions during the year ended March 31, 2015 and March
=1, 2014, The fipating provisions was nil as at March 31, 2015 and March 31, 2014,

22, Securitization Transactions

;EIE Bank has not done any securitization transactions during the year ended March 31, 2015 and March 31,
14

23. Letter Of Comfort

The Bank has not issued any letter of comfort during the yvear ended March 31, 2015 and March 31, 2014
24, Intra Group Exposure

The Bank has no inira group axposuns.

25, Unhedged Foreign Currency Exposure

The exposurs towards unhedged foreign curréncy as on March 31, 2015 stands 10 be nil,

26, Dues to Micro,Small and Medium Enterprises

On the basis of information and records available with the managemaent and confirmation sought by the
management from suppliers on their registration with the specified authority under MSMED, there have been

no reported cases of delay n payments to Micno, amall and medium enterprises or of inferest payments due to
delay in such payments.

bt



27, Unamortised Pension And Gratuity Liabilities

Cument Year

T
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Frevious Year

Unamortised Pension and Gratuity Liabilities

28, Remunaration

A Qualitative Information

Information relating to the composition and
rmandate of the Remuneration Committes.

Information relating 1o the design and
structure of remuneration processes and the
ke features and abjectives of remuneration
policy.

Descriplion of the ways inwhich cumrent and
futlure risks are taken into account in the
remuneration processes. It should include
the nature and type of the key measures
used to take account oOf these risks.

Description of the ways in which the bank
seeks to link performance during a
performance measurement period with
levels of remnuneration.

A dizcussion of the bank's policy on deferral
and vesting of variable remuneration and a
digcussion of the bank’s policy and crtena
for adjusting deferred remuneration before
vasting and aftervasting.

Description of the different forms of variable
remuneration (j.e. cash, shares, ESOPs and
other forms) that the bank utilizes and the
rationale for using these ditferent forms.

il

The Board of Directors in the meeling held on February
25, 2012 reconstituted the Remunaration Committes in
compliance of Reserve Bank of India’s circular
DBOD.No. BC.72/29. 67.001/2011-12 dated January
13, 201 2. The said commitee was further reconstituted
by tha Board in the meating held on Apnl 26, 2014 as
Remuneration and Momination Committes, The
committee has four members including one member
from Risk Management Committes of the Board. The
majority of the members of the committee are
independent Mon Executive Directors consisting of the
following:-

Members

1. Mr. Madan Gopal Sharma
2. Mnninmhﬁu%la 5

3. Mr. Bhagwant Singh Sangha
4, Mr. Sham Singh Bains

The committes has been constituted to overses the
framing, review and implementation of compensalion
policy of the Bank on behalf of the Board of CEQMWTD

Az a matter of policy, the Bank iz not presently paying
any performance based varable pay to WTD/CED and
KRT. As such, said disclosure may be considered as
Mot Applicable.

hil
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B. Cuantitative Information

Mumber of meetings held by the Numberof Meatings @ 2
Remuneration Commiltee during the

financial year and remuneration paid to i3 No remuneration is being paid to members except the sitting
mermbers. fees.

() Mumber of employees having received a
varable remuneration award during the
financial year. MIL

(i) Mumber and total amount of sign-on
awarnds made during the financial year.

(i) Details of guaranteed bonus, if any, paid
as joining f signonbonus

(v} Details of severance pay, in addition to
accrued benafits, if any.

M Total amount of outstanding deferred
remuneration, spiit into cash, shares and
share-linked instruments and ather forms,

|
(i) Total amount of defemed remuneration e
paid out in the financial year.

Breakdown of amount of remuneration
awards for the financial year (o show fixed MoA.
and variable, deferred and non-deferred,

(i} Total amount of outstanding deferred

remuneration and retained remuneration NIL
exposed 1o ex post explicit and / or implicit

adjustments.

(i) Total amount of reductions during the

financial year due to ex- post explicit MIL
adjusiments.,

(i) Total amount of reductions during the

financial year due to ex- post imphcit MIL
adjustments.

249, Credit Default Swaps

The Bank has not entered into any Credit Default swaps (CDS) during the yvear ended March 31, 2015 and
March 31, 2014.

30. Liguidity Coverage Ratio

ZSince a local area bank is governad by Basel | compliance and not by Basel 1l compliance, liquidity coverage
ralig is not applicable on the Bank.

=1, Comparative Figures

Figures for the previous yvear have been regrouped wherever necessary to conform o the current year’s
presantation.

Fi |



Our Network

RURAL

BHOGPUR

Tel. : 0181 = SOB02E0, SOE02E1
Fax: 0181 S0E0284
bhogpur@capitalbank,co.in

BEGOWAL

Tel. : 016822 = S02370, 502371
Fax 01822 -502377
bogowakBcapitalbank.co.in

BILGA

Tal. : 01826-245062, 245063
Fax : (1828-245064
biga@capitalbant.co.in
CHABBEWAL

Tel. : 01882-270249, 270250
chabbewal@capitalbank.co.in

CHARHA,

Tel. : 1671-506837T, SOGR4TT
Fax : 0161-5032077
dakha@capitalbank.co.in

JAMCHALA

Mob : 07355553035, 07355548034
Telafax : QVE2E = 272004
jandmala@capitalbank.co.in

JAMSHER
Tel. : 0181-27T5111, 2775011

jamsher@capitalbank.codn

KALA SANGHIAMN
Tel. : 01822-258084, 258086
Fax : (1822-258068

kalasanghian@capitalbank.co.in

LOHLAN

Tal. : 01821-801584, S01585
Fax : 01821-501834
lehian@capilalbank. couin

LAMERA
Tel. - 0181-2368168, 2367465

lambra@capitalbank.co,in

MAHILPUR

Tel. : 01 884-500836, 500837
Fax : 01334-502080
mahilpuricapitalbank co.in

MALSLAN

Tal. - 1821-502744, 502745
Fax : 01821 = 502746
matsian@ capitalbank.co.in

MEHATPLUR
Tellax ; Q1821-250004, 251204
mehalper@capitathanioco.in

BMADALA,

Tel. - 01822-501100, 501200
Fax : (11822-506230
nadala@capitalbank.codn

RUREI
Tellax, : 01826-2TG363, 271664
rurkes@capitalbank. co.in

RURKEA HALAN

Tal = (1826-276111, 276220
Fax: 01826-276333
rurkakalan@capiialbank.coin

SAMRAI

Til, : Q182E-275880, 275152
Fax : 10826-27 4562
sarnraifcapitabant.co,in

SHANKAR
Tilfax, : 01821-248488, 246450
shankar@capitathank co.in

SEMI URBAN

ADAMPUR

Tel, : QUE1-5090688, 3090777
Fax : 0181 -5050888
adampur@capitalbank.co.in

DASUYA

Tel. : Q1663-500111, 500333
Fax : 01883-500444
dasuyacapitalbank.co.in

GORAYA

Tal. : 01626-501893, 501894
Fax : 01826-501834
goraya@capitalbank.co.in

SJAGRACN

Tel. : 01624-510033, 510044
Fax ; 01624505501
jagracni@capitalbank.co.mn

KARTARPLUR

T, ; O1E1-5065511, 2065522
Fax : 0781 -50655.44
kirtarpun@eapitalbank. eo.in

KAPURTHALA

Tl 01822-502829, 502830
Fax : 01822-502834
kapurthata@capialbank.couin

MUKERLAN

Tel. : Q1BB3-502700, 502800
Fie : D1BE3-502727
mukerian@capitalbani.co.kn

NAEODAR

Tel, : 01821-502101,502102
Fax : 01621-502 104
nakedardcapitalbank.co,in

HURMAHAL

Til, | Q1B2E-503307, 503308
Fax - 01826-503315
furmahalSeapitalbank, co.in

PHAGWARA,

Tl : 01624-500602, 500603
Fax : 01824 -5006 14
phagwarai@® capitathank.co.in

PHILLAUR

Tel. : 01826-500888, 500777
Fae D D1B26-500444
phillaur@capitalbank. coin

RAY™A

Tel, : Q1853-500333
Fax : 01853-502180
rayyadcapitabank oo, in

SHAHKOT

Tel, | Q1821-503457, 503458
Faue - 01821-503461
shahkol@capitalbank.co.in

T
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SULTANPLUR LODHI

Tel. : 01828-502000.502033

Fax : 01828-503165
sultanpurisdhi@capitalbank.co.in

TAMDA,

Tel. : D18EG-227280, 227290
Faoe : Q1BBE-227380
tanda@capitalbank co.in

URBAN

HOSHIARFUR

Tal, :01882-520314, 520316
Fax ; 01882-520324
hoshiarpuriicapitalibank co.in

JALAMDHAR

Tiel, : 0181 5054444, 5050600
Fax : 0187 SOG060
jatandhar@capitalbank.co.in

JALANDHAR (2)

Tel. : 0181-5026666, 5027777
Fax : 0181-5020888
jslandhard@capitalbank.co.in

KHAN KA

Tel. : O1626-504446, 504447
Faue : D162E-504448
khanna@capilalbank.coin

METROPOLITAN

AMRITSAR
Tel. : 0183-5093333, 5053333
amritsarBcapitalbank.co.in

LLIDHLAMA,
Tel. Q161-501 4444, 5074444

hedhiana@capitalbank.co,in
SUVIDHA KENDRAS

- BOPA FAL EALAN
- BOOLPUR
- CHAK HAKIM

« NAWANPIND DOMNEWAL
- POOMLA

= RAZAPLIR

- SEECHEWAL

UPCOMING BRANCHES

AMRITSAR DISTRICT
= Jandiala Gunu

HOSHIARPUR DISTRICT
- Gaedhdwal

= Hariang

= Garhshankar

JALAMDHAR DISTRICT
- Parjran

- Uggi

- Pathankot Chowk, Jalandhar
= Madel Town, Jalandhar

LUDHAMNA DISTRICT
= Samrala
- Doraha
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Jammis & Kadkmir

Himaghal
Fradash

[] Jalandhar District ® Head Office
[[] Hoshiarpur District @ Existing Branches
[] Kapurthala District O Proposed Branches 2015-16

[] Amritsar District
[[] Ludhiana District
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Capital Local Area Bank Limited

MIDAS Corporate Park, 3rd Floor, 37 G.T. Road, Jalandhar-144001, Punjab, INDIA
Phone : +91 181505 1111/2222 | Fax:+91 181 505 3333

maili@capitalbank.co.in | www.capitalbank.co.in



